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300. BENEFITS

The Social Security Act incorporated no standards for benefits in
the Federal-State system of unemployment insurance. Hence there
is no central pattern of benefit provisions comparable to that in cov-
erage and financing. The States have developed quite diverse and
complex formulas for determining workers’ benefit rights.

The interrelationship between the various factors on which these
benefit rights depend—-the amount of employment and wages required
to qualify an individual for benefits, the period for earning such wages,
the method of computing the weekly benefit amount, and the method
of determining the length of time for which benefits may be paid—
is so close that it is important to take into consideration all the inter-
dependent factors in comparing the benefit formulas of different State
laws. While each factor is analyzed separately, in the main, the dis-
cussion at various peints indicates the relationships to other factors.

Under all State unemployment insurance laws, a worker’s benefit
rights depend on his experience in covered employment in a past
period of time, called the “base period.” The period during which
the weekly rate and the duration of benefits determined for a given
worker apply to him is called his “benefit year.”

The qualifying wage or employment provisions attempt to measure
the worker’s attachment to the labor force. To qualify for benefits
as an insured worker, a claimant must have earned a specified amount
of wages or must have worked a certain number of weeks or calendar
quarters in covered employment within the base period, or must have
met some combination of wage and employment requirements. He
must also be free from disqualification for any of the causes discussed
in detail in chapter 400. AH but a few States require a claimant to
serve & waiting period before his unemployment may be compensable.

All States determine an amount payable for a week of total unem-
ployment as defined in the State law. Usually s week of total un-
employment is a week in which the claimant performs no work and
with respect to which no remuneration is payable. In a few States,
specified small amounts of odd-job earnings are disregarded in de-
termining a week of unemployment. In most States a worker is
partially unemployed in & week of less than full-time work when he
earns less than his weekly benefit amount. He receives as benefits for
such a week the difference between his weekly benefit amount and his
earnings, with usually a small allowance as a financial inducement. to
take short-time work.

Since 1937, when the Bureau of Internal Revenue began collecting
quarterly reports of individual workers’ wages for use of the Bureau
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BENEFITS
of Old-Age and Survivors Insurance, most States have been collecting I
stmilar reports of quarterly wages and have based benefits on these
reports. Some States do not maintain wage records of all covered !
workers, but obtain the data needed for determining benefit rights of

claimants after a claim is filed (Benefit Table 1, footnote 4).

Most States use the earnings in the highest quarter of the base
period as a basis for computing weekly benefits. Other States use a
percentage of annual wages and a few, an average weekly wage, as a
basis for computing the benefit rate. In some States, the weekly bene-
fit is augmented by a dependents’ allowance for workers with specified
types and number of dependents; in a few of these, only for workers
in the higher wage brackets.

The maximum amount of benefits which a claimant may receive in
a benefit year is expressed in terms of dollar amounts, usually equal
to a specified number of weeks of benefits for total unemployment.
A partially unemployed worker may thus draw benefits for a greater
number of weeks. In several States all eligible ciaimants have the
same potential weeks of benefits; in the other States, potential dura-
tion of benefits varies with the claimant’s wages or employment in the
base period, up to a specified number of weeks of benefits for total
unemployment.

More detail on all these subjects is given below.

305 Base Period and Benefit Year

A worker’s benefit rights are determined on the basis of his em-
ployment in covered work over a prior period, called the “base period.”
Benefit rights remain fized for a period called the “benefit year.” The
waiting period also is measured in or with respect to a benelit year.

30501 Types of benefit years—The “benefit year” is usually a
1-year period or a 52-week period during which a worker may receive
his annual benefits. Nearly all States have what is called an “indi- .
vidual benefit year” in that its beginning for any individual claimant
is related to the date of his unemployment and the filing of a claim
(Benefit Table 1). In New Flampshire and Washington, in Florida,
for certain workers in the cigar industry, and in Puerto Rico, for
agricultural workers, & potential benefit year begins for all claimants
al a date specified in the law. If a claimant first files his claim toward
the end of such a “uniform benefif. year,” his benefit rights for that
benefit year will expire shortly. Ordinarily, however, he will be
eligible for benefits in a new benefit year, at the same or a different
rate,

In most of the Siates with individnal benefit. years, the benefit year
begins with the week in which a worker first files a ¢laim which is
valid in lerms of a wage qualification (Benefit Tables 1 and 2). In
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Arkansas and Colorado the benefit year begins with the quarter in
which & claim is first filed ; in Connecticut it begins with the week in
which a valid claim is filed and continues for that calendar quarter,
the next 3 calendar quarters, and the remainder of any incomplete
calendar week at the end of such period; in these three States the
effactive benefit year may be 40 to 52 weeks. In Massachusetts the
benefit year begins on the Sunday preceding the filing of a valid claim,
and in New York, on the first Monday after the filing of a valid
original claim. Under some State laws a benefit year does not begin
until the claimant meets not only the wage or employment require-
ments but also meets one or more additional requirements. (See
Benefit Table 1, footnote 3.) New York provides that a benefit year
can begin ounly if the claimant is not subject to any disqualification or
suspension of benefits; hence, when a claimant is disqualified, no bene-
fit year may begin until the disqualification runs out, at which fime
his early weeks of employment will have passed out of the base period.

805.02 Z'ypes of base periods—Base periods also are “individual”
or “uniform.” In the former type the date estublishing the begin-
ning and ending of the base period depends on when the worker first
applies for benefits or first begins drawing benefits, that is, on the
beginning of the benefit year: in the latter type the beginning and
ending dates of the base period are fixed in the law and are the same
for all workers. A 4-quarter or 52-week period. is used in all States.
Several States, however, lengthen the base period under specified con-
ditions. {See Benefit Table 1, footnote 10, and Benefit Table 2, foot-
note 8.) The two States with uniform henefit years have uniform calen-
dar-year base periods.

In afl States the base period is used for determination of qualifying
wages or employment, weekly benefit amownt, and duration of benefits,
although in most States the weekly benefit amount is computed from
wages in only 1 quarter of the period (Benefit Table 4). In some
States, certain distribution of base-period wages within the quarters
of the base period is required (Benefit Table 2).

305.08 Lag between base period and benefit year—In Massachu-
setts, Michigan, Minnesota, Ohio, Vermont, and Wisconsin, there is no
lag between the end of the base period and the beginning of the benefit
year; in New York and Rhode Island there is a ing of only [ week;
and in New Jersey, of only 2 weeks. In the States (Benefit Table 1)
in which the base period is the Inst 4 quarters prior to the henefit year
and the benefit year hegins with the week of a valid elaim, the lag
is Jess than 1 quarter. In the States in which the base period is the first
4 of the last 5 completed calenditr quarters prior to the benehit year,
there is a lag period of 3 to 6 months; in Arkansas and Colorado,
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BENEFITS

L quarter. In California and Illinois the lag is 4 to 7 months. In
North Carolina, in which the base period is the first 4 of the last 6
completed calendar quarters prior to the benefit year, there is a lag
period of 6 to 9 months,

In the States with uniform base periods and uniform benefit years,
the lag between the end of the base pericd and the beginning of the
benefit year is 3 or 6 months. However, the lag between the end of
the base period and an individual’s unemployment may be almost
12 months longer; i.e., almost 15 or 18 moenths.

Claimants who exhaust their benefits before the end of a benefit year
must wait until a new benefit year before they can again draw benefits
based on a new base period. In some States, no claimant can qualify
for benefits in a second benefit year unless he has had some employment
since the beginning of the preceding henefit year: In Massachusetts,
Michigan, Minnesota, Qhio, Vermont, and Wisconsin, because there is
no lag between the base period and a benefit determination; in Ne-
braska, New Jersey, New York, Ohio, Rhode Island, Utah, and Wyo-
ming because the lag is too short to permit any individual to meet the
employment qualification. Almost half the States have special quali-
fying requirements for a sccond benefit year; these are discussed in
section 810.04.

310 AQualifying Wages or Employment

All States require that an individual must have earned a specified
amount of wages or must have worked for a certain period of time
within his base peviod, or both, to qualify for benefits. The purpose
of such qualifying requirements is to admit to participation in the
benefits of the system only such workers as are genuinely attached to
the labor force of covered workers. In Colorado, however, wage
credits earned in regular part-time employment may not be used in the
payment of benefits until the worker has become separated from such
regular part-time employment.

310.01 Multiple of the weekly benefit or high-quarter wages.~—
Some States express their enrnings requirements in terms of a specified
muitiple of the weekly benefit amount; Idaho and Puerto Rico have
weighted schedules which require varying multiples for varying weekly
benefits. A few of these States have a “stepdown” provision under
which a claimant who has not carned the required multiple of his
weekly benefit can qualify for a lower benefit amount if his base-period
wages are equal to the qualifying amount for the lower benefit bracket.
{See Benefit Table 2, footuote 2.)

All States with a wage qualification in terms of a multiple of weekly
benefits have a weekly benetit formula based on high-quarter wages.
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(:See sec. 320.01.) The multiple used in the qualifying wage formula
(21+ to 46 but typically 30) is greater than the denominator in the
fraction used in computing the weekly benefit. In these States the
formula automatically requires wages in at least two quarters of the
base period except for those claimants who qualify for the maximuwm
weekly benefit.

Most of the States with a qualifying requirement of a multiple of
the weekly benefit add a specific requirement of wages in at least two
quarters which applies especially to workers with large high-quarter
wages and maximum weekly benefits. Tennessee’s requirement of base-
period earnings of 1.4 times the high-quarter wages for claimants at
the maximum weekly benefit amount and 36 times the weekly benefit
amount for all other claimants means that all claimants in Tennessee
must have earnings in at least two quarters.

Alabama, Arizona, District of Columbia, Maryland, Montana, Okla-
homa, South Carolina, South Dakota, and Texas require 114 times
high-quarter wages; New Mexico requires 114 times high-quarter
wages; Kentucky requires 134 times high-quarter wages. Of these
States, the District of Columbia and Maryland have stepdown provi-
sions. Maryland and Montana specify in a benefit schedule the amount
of base-period wages required for each weekly benefit amount, rather
than compute the amount by multiplying the individual's high-quarter
wages by 114. (See Benefit Table 2, footnote 5.) Thus, at the maxi-
mum weekly benefit amount, an individual might meet, the qualifying
requirement with earnings in one quarter—except in Montana (which
requires $100 outside the high quarter).

Many of the States with a high-quarter formula have an additional
requirement of a specitied minimum amount of earnings in the high
quarter, out of minimum base-period earnings (last column, Benefit
Table 2). Such provisions tend to eliminate from benefits part-time
workers and low-paid workers whose average weekly earnings might
be less than the State's minimum benefit.

31002 Flat qualifying amount.—States with a flat minimum quali-
fying amount include most States with an annual-wage formula for
determining the weckly benefit (sec. 320.01), and some States with a
high-quarter-wage benefit formula. In addition Puerto Rico has a
flat qualifying requirement for agricultural workers witl a minimum
amount of $150 required during the base period. (See Benefit Table
2, footnote 10.) In all these States any worker earning the specified
amount or more within the hase period is entitled to some benefits, but
the flat qualifying amount, (ranging from $300 to $900) qualities for
only limited amounts of benefits. The qualifying amounts for higher
weekly benefits are included in the quarterly or annual amounts which
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BENEFITS

entitle a claimant to higher weekly benefits and maore weeks of benefits,
according to the details of the formulas (Benefit Tables 4 and 8).

Of the States with a flat qualifying amount and a high-quarter
formula, about half require wages in more than one quarter to qualify
for any benefits: I1linois requires wages of $175 in quarters other than
the high quarter; Alasks and Iowa require wages of $100 in a quarter
other than the high quarter; Nebraska, wages of at least $200 in each
of 2 quarters, with a total of $600 in the base period, Indiana requires
wages in one quarter only for those claimants whose wages are earned
in the third or fourth quarter of the base period. Massachusetts re-
quires wages in more than one quarter to qualify for maximum weeks
of benefits, except for the unusual claimants who earn in one quarter
the base-period wuages necessary for the mnaximum weekly benefit
amount and the maximum duration (Benefit Table 8). California and
Maine do not require any wages in a quarter other than the high quar-
ter to qualify for benefits.

310,03 Weeks of employment.—Michigan, Minnesota, Missourd,
New Jersey, New York, Ohio, Rhode Island, Vermont, Wisconsin,
and Wyoming require that an individual must have worked a specified
number of weeks with at least a specified weekly wage. Michigan
counts only weeks with wages of $15.01 or more; Missouri and New
Jersey, $15 or more; Ohio and Rhode Island, $20 or more; Minnesota
and Vermont, $30 or more; New York, weeks with an average of $30
or more; Wisconsin, $16 or more. Hawaii requires 14 weeks of em-
ployment in addition to wages of 30 times the individual’s weekly
benefit amount. New Jersey and Rhode Island have alternate base-
period qualifying requirements of $1,350 and %1,200 respectively. This
type of requirement is different from the requirements in Oregon and
Utah. Oregon requires at least $700 and 20 weeks averaging $20 or
more; Utah, $700 and 19 weeks with $20 in each week. Florida requires
wages of 20 times the individual’s average weekly wage in the base
period, which must be at least $20. Wyoming requires earnings of $800
and employment. in 20 weeks with 20 hours in each week.

310.04  Requalifying requiréments——Almost alf the States place
limitations on the use of lag-period wages for the purpose of qualifying
for benefits in a second benefit year (sec. 305.03). The purpose of
these special provisions is to prevent benefit entitiement in 2 successive
benefit. years follewing a single separation from work; the provisions
zencrally require wages more vecent than the lag period, either in
addition to or as part, of the usual hase-perind wages requisite to estab-
lishing a benefit year. The Illinois law does more than restrict the
use of lag-period wages; it requires a specified amount of wages after
an individual has drawn 26 weeks of benefits which may occur in 1
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benefit year or may overlap 2 benefit years. The special qualifying
provisions are summarized below:

North Carolina

North Dakota

Pennsylvania

Qualifying provisions applicable in establishing a beneflt year when
base-period wages include wages in the period between o prior
bose period and benefit year, £§ States.

8 timey weekly benefit amount in {nsured employment sub-
sequent to beginuing of preceding benefit year.

8 times weekly benefit anmount in insured employment sub-
sequent to the beginning of preceding benefit year.

8 times weekly benefit amount subsequent to beginning of
preceding beneflf year.

Wages within preceding benefit year sufficient to meet regu-
lar minimum gualifring requirement,

Reemployed and earnings of $150 subsequent to beginning
of preceding benefit year in which claimant drew benefits.

10 times weekly benefit amonnt subsequent to date of last
valid claim.

10 tintes weekly benefit amount subsequent to beginning of
preceding benefit year.

B times weekly amount in insured employment subsequent
bo beginning of preceding benefit year,

If claimant has drawn 26 weeks of full benefit without in-
tervening work in 3 weeks, 3 times weekly benefit amount
in covered or noncovered work.

$300 In last 2 quarters of base period (applicable to any
benefit year).

$100 in wages in covered work subsequent to beginning of
preceding benefit year in which clalmant drew benefits,

8 times weekly benefit amount in covered work subsequent
fo date of 1ast valld claim.

8 times weekly benefit amount in last 2 quarters of base
pertod (applicable to any benefit year).

10 times weekly benefit amount sabsequent to beginning of
preceding benefit year.

4 times weekly benefit amount in last 2 quarters of base
period, and 5 credit weeks in such guarters if wages prior
to date of last valid claim are included. (Not operative—
see gec. 305.03.)

5 times weekly benefit amount in covered work, or 10 times
weekly benefit amount in noncovered work, subsequent to
date of last valid claim.

10 times weekly benefit in covered work subsequent to be-
ginning of preceding benefit year in which claimant ex-
hausted benefits.

10 times weekly benefit in covered work subsequent to date
of last valid claim.

For initial! claims filed within 95 days after end of a benefit
year, 10 times the weekly henefit amount in covered or
noncovered work subsequent to beginning of preceding
benefit year.
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BENEFITS

Qualifying provisiona applicable in establishing o beneftt year when
base-pertod wages include wages in the perfod betioecen o prior
Bilate base period and benefit year, 2§ States.
South Carolina__.__ 8 times weekly beneflt amount for single covered employer
in South Carclina subsequent to beginning of preceding
benefit year in which claimant exhausted benefits.

South Dakota_ .. __ 4 times weekly benefit amount subsequent to beginning of
preceding benefit year.

Tennessee . _______. 3 times weekly benefit amount in covered work since begin-
ning of preceding benefit year.

Texas_ .. $250 subsequent to beginning of preceding benefit year.

West Virginia. ... 8 times weekly benefit amomnt in covered work since be-

ginning of preceding benefit year.
315 Waiting Period

A}l States, except Connecticut, Delaware, Maryland, and Nevada,
require a waiting period of 1 week of total unemployment before bene-
fits are payable. The waiting period is a noncompensable period of
unemployment in which the worker must have been otherwise eligible
for benefits (Benefit Table 3).

In most States the waiting-period requirement in terms of weeks of
partial unemployment is the same as in weeks of total unemployment.
In a few States, 2 weeks of partial unemployment are counted as 1
week of total unemployment, except that in Alabama and Iowa, 2
week of partial unemployment meets the waiting-period requirement
if it is followed Ly a week of total unemployment. In New York
the four “effective days” which constitute the waiting period may be
accumulated in 1, 2, 3, or 4 weeks. In these States n waiting period
served in weeks of total or of partial unemployment qualifies alike for
benefits for total or partial unemployment. In West Virginia no wait-
ing period is required for benefits for partial unemployment, and the
waiting period for benefits for total unemployment is in terms of weeks
of total unemployment. Montana, which pays no benefits for weeks
of partial unemployment as such, also has its waiting period require-
ment, in terms of weeks of total unemployment.

Ineeveral States the waiting period becomes compensable after spec-
ified conditions occur : in Hawaii when benefits are payable for each of
12 consecutive weeks; in Iowa for each of five consecutive weeks; in
Maine when benefits become payable for the fourth consecutive week ;
in New Jersey when benefits are payable for the third consecutive
week ; in Louisiana, if a claimant has been unemployed for 6 weeks or
longer; and in Texas, if claimant has received benefits equaling 4 times
his weekly benefit amount. In Michigan, & claimant may receive an
additional week of benefits if he has been laid off for at least 3 weeks
and becomes reemployed within 13 weeks (see Benefit Table 3). The
waiting-period requirement may be suspended in New York, Pennsyl-
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vania, and Rhode Island when unemployment results directly from a
disaster and the Governor declares the existence of a state
of emergency.

In all States the waiting period is served in or with respect to a bene-
fit year. About half the States provide that there shall be no inter-
ruption of benefits for consecutive weeks of unemployment continuing
into a new benefit year (Benefit Table 8) ; in these States the waiting-
period requirement has to be met if, later in the new benefit year, the
claimant is again unemployed. Some States provide that the waiting
period may be served in the last weck of the old benefit year. One of
these has a uniform benefit year where without such a provision a
worker whose unemployment began in the week prior to the beginning
of the benefit year would have no credit for such a week. In all these
States a worker who has exhausted benefit rights for the benefit year
and who remained unemployed or again became unemployed hefore
the beginning of the new benefit year could serve a waiting period in
the last week of the old benefit year.

320 Weekly Benefit Amount

All States except New York measure nnemployment in terms of
weeks. The majority of States determine eligibility for unemployment
benefits on the basis of the calendar week (Sunday throught the
following Saturday) ; the rest * pay benefits on the basis of a “flexible
week,” which is a period of 7 consecutive days beginning with the first
day for which the claimant becomes eligible for the payment of un-
employment. benefits. In many States the claims week is adjusted to
coincide with the employer’s payroll week when a worker files a bene-
fit claim for partial unemployment. The claims week in New York
runs from Monday through the following Sunday.

A week of total unemployment is commonly defined as one in which
the individual performs no services and with respect to which no
remuneration i3 payable to him. In Puerto Rico, a worker is also
deemed totally unemployed if his earnings from self-employment are
less than twice his weekly benefit amount. In a few States a worker
is considered totally unemployed in a week even though he earns cer-
tain small amounts of wages. In New Hampshire, one-fifth of the
weekly benefit amount from any source is disregarded ; in New Jersey,
the greater of $5 or one-fifth of the benefit amount; in Rhode Island,
$5 from any source; in Vermont, $10 from any source; in Texas the
greater of $5 or one-fourth of the benefit amount ; and in Montana, less

?Delawnre, Kentucky, Lonisiana, Minnesota, New Jersey, North Caroclina,
Pennsylvania, South Carolina, South Dakoeta, Texas, Virginia, and Washington.
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than twice the weekly benefit amount and less than 12 hours work in
any 1 week.

In New York, unemployment is measured in days and benefits are
paid for each aceumulation of effective days within & week. An “ef-
fective day” is defined as the fourth and each subsequent day of total
unemployment in a week beginning on Monday in which the claimant
earns not more than $65. A full week of total unemployment results
in the accumulation of 4 effective days; a week with 4 to 6 days of
unemployment, in an accumulation of 1 to 3 days. In this discussion,
amounts for New York are converted to weeks.

320,01 Formulas for computing weekly benefits——Under all State
laws the weekly benefit amount, i.e., the amount payable for a week of
total unemployment, varies with the worker’s past wages within cer-
tain minimum and maximum limits. The period of past wages used
and the formulas for computing benefits from these past wages vary
greatly among the States. In most of the States the formula is
designed to compensate for a fraction of the full-time weekly wage,
le., for a fraction of wage loss, within the limits of minimum and
maximum benefit amounts. Several States provide additional allow-
ances for certain types of dependents (Benefit Tables 6 and 7).

Most of the States use 2 formuia which bases benefits on wages
in that quarter of the base period in which wages were highest (Bene-
fit Table 4). This calendar quarter has been selected as the period
which most nearly reflects full-time work. .\ worker’s weekly benefit
rate, intended to represent a cetrtain proportion of average weekly
wages in the higher quarter, is computed directly from these wages.
In nine States the fraction of high-quarter wages is 14, Between the
minimum and maximwn benefit amounts, this fraction gives workers
with 13 full weeks of employment in the high quarter 50 percent of
their full-time wages. Since it has been found that, for many workers,
even the quarter of highest earnings includes some unemployment, 16
States have compensated for this by using a fraction greater than 14,

as follows:
Number Number

Praction of States | Praction of Staten
Y 121 144 - S 1
T 1| % - - 2

An additional two States compute the weekly benefit as a percentage
of the average weekly wage in the high quarter, ie., 143 of high-quarter
wages. In Colorado the weekly henefit is 60 percent (approximately
Yoo) of the average weekly wage, and in Sonth Carolina 50 percent
(146

Other States nse 0 weighted schedule, which gives a greater pro-
portion of the high-quarter wages to Jower paid worlkers than to those
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earning more. In these States the minimum fraction varies from 143
to l4g; the maximum, from 145 to %, In Pennsylvania, an individ-
.ual’s weekly benefit amount is based on 2 weighted schedule, or 50
percent of his full-time wage, if that amount is greater.

Several States compute the weekly benefit as a percentage of annual
wages. Almost all of these use a weighted schedule which gives as
weekly benefits a larger proportion of annual wages to the lower-paid
workers, (Ses Benefit Table 4.) In addition, Puerto Rico has a
separate benefit schedule for agricultural workers with payments
ranging from $7 (for annual earnings of at least $150) to $26 (for
annual earnings of $2,000.01 and over).

Some States compute the weekly benefit as a percentage of the claim-
ant’s average weekly wages in the base period or in a part of the base
period. Benefits at all levels are computed as 50 percent of the aver-
age weekly wage in Florida, Massachusetts, Minnescta, Ohio and Ver-
mont ; at 55 percent, in Rhode Island and at 6624 percent in New Jersey;
a weighted schedule is used in the other States.

Florida computes the average weekly wage by dividing the individ-
nal’s total base-period wages by the number of weeks in which the
individual was paid wages for insured work. Rhode Island computes
the average weekly wage by dividing total base-period wages by the
number of weeks in which the claimant earned wages of at least $20,
and Minnesota, by the number of weeks in which the claimant earned
wages of at least $30. New Jersey computes the average weekly wage
by dividing the claimant’s base-period wages with his most recent
employer by the total number of weeks of employment with that
employer if he had at least 17 such weeks during the base period;
otherwise, weekly benefits are based on weeks of employment and
earnings with all base-period employers, New York computes the
average weekly wage by dividing total base-period wages paid by all
employers by the number of weeks of employment furnished by all
employers. Weeks in which the claimant earned less than $80 are
excluded from the computation unless fewer than 20 weeks of employ-
ment remain after such exclusion. Ohio computes the average weekly
wage by dividing an individual’s total earnings in all weeks in which
he earned at least $20 by the number of such weeks. Vermont com-
putes the weekly benefit amount on the basis of the individual’s aver-
age weekly wage in the 20 weeks of his base period in which his wages
were highest.

Michigan and Wisconsin compute weekly benefits on average weekly
wages from each employer separately in inverse chronological order.
In Wisconsin the average weekly wage is determined by dividing the
individual’s weeks of employment with each employer within the base
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period into the gross wages paid for such employment. A substitute
procedure is permitted where the resulting quotient from this compu-
tation is inequitable.

In Michigan an individual’s average weekly wage is the average
of his wages in the calendar weeks of his base period in which he
earned wages in excess of $15, but not less than 14 weeks or more than
the most recent. 35 (34 if all with one employer) weeks. The Michigan
and Ohio formulas do not provide a basic benefit for a specified
amount of earnings. The schedules are arranged to show the amount
which a claimant in each “family class™ (Michigan) or “dependency
class” (Ohio) must earn to qualify for each weekly benefit rate. In
both States, the maximum weekly benefit and the earnings required
for the maximwm benefit vary according to the “class.”

All States round weekly benefits for total unemployment (Benefit
Table 4). In 50 States benefits are paid in even dollar amounts, in Ne-
braska and North Carolina in $2 amounts.

Alaska and Wyoming have special provisions affecting the weekly
benefit amount payable to interstate claimants. In Alaska the maxi-
mum for all claimants filing from outside the State is $20. In Wyom-
ing the.weekly interstate benefit is 75 percent of the weekly benefit
amount computed under the Wyoming formula or the maximum
weekly benefit amount in the State in which the claim is filed, which-
ever is less. In both States the maximum potential benefits of inter-
state claimants are reduced by the amount they would have received
if the weekly claim had been filed within the State.

320.02  “Flewible” maximum aweekly benefits.—Almost half the
States provide for annual or semiannual computation of the maximum
weekly benefit amounts based on wages within the State. The maxi-
mum in these States is usually defined as 50 percent of the average
weekly wage in covered employment within the State during a recent
1-year period and the computed amount usually becomes effective in
July. Under these provisions, the maximum weekly benefit amount
automatically increases to reflect the upward movement of wages—
except in Mississippi, where the maximum benefit is set at not more
than $40. In Idaho, the maximum weekly benefit may not be less than
$40. The significant variations in the “flexible” maximum benefit pro-
visions are shown in the summary table following Benefit Tabls 4.

325 Benefits for Partial Unemployment

All States except Montana provide for the payment of benefits when
underemployment reaches a certain stage, In Montana, some workers
who would be considered partially unemployed under most State laws
are paid benefits for total unemployment, i.e., workers who earn less
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than their weekly benefit amount and work no more than 12 hours in
any 1 week.

In the majority of States a worker is partially unemployed in a
week of less than full-time work if he earns less than (in Puerto Rico,
not int excess of) his weekly benefit amount from his regnlar employer
or from odd-job earnings. In some States & claimant is partially un-
employed in a week of less than fuli-time work when he earns less than
his weekly benefit plus an allowance, either from odd-job earnings or
from any source, as indicated in Benefit Table 5. Only in three States
is there any limit on a “week of less than full-time work™: in Ken-
tucky, it is a week when less than 24 hours of suitable work are avail-
able to the claimant; in North Carolina, a week of less than 8 cus-
tomarily scheduled full-time days; in Puerto Rico, any week in which
the individual’s wages and remuneration from self-employment
amount to less than twice his weekly benefit amount.

The amount of benefits for a week of partial nnemployment is us-
ually the weekly benefit amount less the wages earned in the week with
a specified allowance (Benefit Table 5). In Indiana only earnings from
other than base-period employers are included in the specified allow-
ance. In Puerto Rico the allowance is the full weekly benefit amount.
In Idaho, North Carolina, and North Dakota, the allowance is one-
half the weekly benefit amount ; in the District of Columbia it is two-
fifths; in Oregon it is one-third; in South Carolina it is one-fourth;
in New Mexico and Ohio it 1s one-fifth; in Kentucky it is one-fifth of
the wages earned in the week; in Connecticut it is one-third ; in South
Dakota it is one-half of the wages earned in the week up to one-half
the individual’s weekly benefit amount; in Alaska it is the greater of
$10 or one-half the weekly benefit amount; in Indiana it is the greater
of $3 or one-fifth the weekly benefit amount; in New Jersey it is the
greater of $5 or one-fifth the weekly benefit amount ; in Pennsylvania
it is the greater of $6 or 30 percent of the weekly benefit amount; in
Texas it is the greater of $5 or one-fourth of the weekly benefit
amount; and in TTtah it is the lesser of $12 or one-half of the weekly
benefit amount. In Vermont the allowance is $10 plus $2 for each de-
pendent child up to $3 or a maximum of $20.

Most. State laws provide that the benefic for o week of partial un-
employment, if not an even-dollar amount, shall be rounded to the
nearest or the next higher dollar. In a State with a $3 allowance and
rounding to the next higher dollar, a claimant with a $20 weekly
benefit amount and earnings of $10.95 would receive a partial benefit
of $13.

Michigan, Nebraska, and Wisconsin have a different formula for
partial benefits. Any claimant whose earnings in a week are less than
half his weekly benefit amount gets the full weekly benefit; one whose
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earnings are less than his benefit amount but at least half of it gets
one-half of the benefit amount.

In New York, benefits for less than a full week of unemployment
are paid at the rate of one-fourth of the weekly benefit for each
“effective day.” Since an effective day is a day of unemployment in
excess of 3 days of unemployment in a calendar week—or not more
than 3 days of employment—and earnings of not more than $55, a
partially unemployed clzgimant may have 1 to 3 effective days in a
week and may get one-fourth to three-fourths of his weekly benefit.

The relationship of partial benefits and dependents’ allowance is
discussed in section 330.03.

Illinois, Indiana, Minnesota, and Washington have special provi-
sions concerning benefits for claimants who are unable to work or
unavailable for work for part of a week. In Indiang one-third of
the weekly benefit amount is deducted for each day the claimant is
unavailable for work; in Illinois and Minnesota one-fifth, and in
Washington one-seventh, of the weekly benefit; however, in the latter
State no benefits are paid if a claimant is unavailable for 3 or more
days in a week. Kentucky deducts from the weekly benefit wages
that a claimant could have earned in days when he was unable to
work or was unavailable for work.

Rhode Island makes special provision for totally unemployed
claimants who have days of unemployment between the end of the
waiting period and the beginning of the first compensable (calendar)
week ; and also for those who return to work prior to the end of a
compensable week, provided they have been in receipt of benefits for at
least 2 successive weeks of totul unemployment, for each day of unem-
ployment in such week in which work ig ordinarily performed in the
elaimant’s occupation, he is paid one-fifth of his weekly benefit, up to
four-fifths of his weekly rate.

330 Dependents Allowances

The State laws which provide dependents’ allowances vary in the
definition of compensable dependent and in the allowance granted.
In general, a dependent must be “wholly or mainly supported by the
clatmant™ or “living with or receiving regular support from him.”
In Alaska, allowances are paid only for dependents residing in
Alaska; and in Massachusetts only for those domiciled within the
United States or its Territortes ar possessions. In Michigan, an indi-
vidual counted as a dependent for any claimant for a benefit year is
not entitled to any allowance for dependents if he becomes a claimant,
on his own account, until the expiration of the benefit year.
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330.01 Definition of dependent.—All States with dependents’
allowances include children under a specified age (see Table BT~
6). In some States, children are the only dependents recognized.
The intent is to include all children whom the claimant is
morally obligated to support. Hence stepchildren and adopted
children are included in most States; grandchildren are also in-
cluded in Nevada; married children are excluded in Alaska and
gainfully employed children in Nevada. In most of these States,
allowances may be paid in behalf of older children who are un-
able to work becaunse of physical or mental disability.

Some State provisions include other dependents. Included with-
in the definition of dependents are nonworking spouses living in
the same household as the claimant (Connecticut) and wives who
are not gainfully employed and who are wholly or mainly sup-
ported by a claimant (Nevada) ; spouses receiving more than half
of their support from a claimant (Illincis), but only if they are
not currently eligible for benefits due to insufficient base-period
wages (Indiana), or if they earned less than $21 in the week
prior to the beginning of the benefit year (Michigan); spouses
unable to work because of disability (District of Columbia);
husbands unable to work (Nevada); and dependent parents,
brothers, and sisters who are unable to work because of age or
" disability (District of Columbia, Michigan, and Nevada). In
Michigan, Indiana, and Ohio, allowances are paid if these de-
pendents were unemployed and were receiving more than half
of their support from the claimant for 90 consecutive days, or for
the duration of the relationship if less, immediately prior to fhe
beginning of the benefit year. In addition, in Ohio a spouse may
not be claimed as a dependent if he has an average weekly income
in excess of the lesser of 25 percent of the claimant’s average
weekly wage or $30.

330.02 Amount of weekly dependents’ allowances.—The amount
allowed is ordinarily a fixed sum, varying from $1 to $17 per de-
pendent {see Table BT-7).

In Michigan, benefits are paid to claimants according to a
schedule by the average weekly wages and six family classes.
Class A is a claimant with no dependents; class B, a claimant
with one dependent other than a child; and classes C through F
are claimants with one to four dependents, at least one of whom
is a dependent child, or from two to five dependents other than
children. The allowance for each dependent is $1 to $7, according
to the earnings and “family class” of the claimant.
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Ohio pays benefits according to the claimant’s average weekly

wage and dependency class. Class A is a claimant with no de-
pendents; classes B through E are claimants with one to four
dependents. The allowance for each dependent is $1 to $6, ac-
cording to the earnings and “dependency class” of the claimant.

All States have a limit on the total amount of dependents’ al-
lowances payable in any week—in terms of dollar amount, number
of dependents, percentage of basic benefits or of high-quarter
wages or of average weekly wage. Only in Connecticut and Massa-
chusetts can any claimant receive allowances for more than five
dependents. In the Distriet of Columbia the limit is three depend-
ents; in Indiana, Maryland, Nevada, Ohio, and Rhode Island, four
dependents; and in Alagka, Hlinois, and Michigan, five dependents.
In several States the limitations on maximum allowances in terms
of a percentage of high-quarter wages or of basic weekly benefit
amount result in reducing, for many claimants, the nominal al-
lowance per dependent or the maximum number of dependents on
whose behalf allowances may be paid.

In Nevada the claimant who barely qualifies for the minimum
weekly benefit is not eligible for any allowance for dependents.
Only in the District of Columbia, Maryland, and Rhode Island
can a claimant with the minimum weekly benefit draw the maxi-
mum amount of dependents’ allowances provided in the law. In
Nevada no claimant with high-quarter wages of less than
$966.67 can get full $20 allowance for four dependents. The Dis-
trict of Columbia and Maryland have a different type of limit in
that the maximum weekly benefit is the same with or without de-
pendents ; thus no claimant drawing the maximum weekly benefit
can receive any dependents’ allowances regardless of the number
of his dependents.

Illinois has a limi{ depending on high-quarter wages as well as
number of dependents. The maximum weekly benefit for a claim-
ant with high-quarter wages of legs than.$1,142.26 is $45 regard-
less of the number of his dependents; for a claimant with four
dependents and high-quarter wages of $2,262.26 :or more, it is
$88. Indiana relates the amount of the allowance ($1-$3) to the
claimant’s high-quarter wages. Thus no claimant with high-
quarter wages of less than $1,000.01 may receive an augmented
benefit. Michigan and Ohio’s limit depends on average weekly
wages as well as number of dependents.

In most of the States that limit dependents to children, and in
the District of Columbia, Indiana, Michigan, and Ohio, the number
of dependents is fixed for the benefit year when the monetary de-
termination on the claim is made. In Nevada no dependents’
allowances are payable if both parents are receiving benefits; in
almost all States, only one parent may draw allowances if both
are receiving benefits simultaneously.
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330.03 Dependents’ allowances for partially unemployed work-
ers.—Claimants who are eligible for partial benefits may draw
dependents’ allowances in addition to their basic benefits in all
the States which provide these allowances. In all States except
Illinois, Indiana, Maryland, Michigan, Nevada, and Ohio, the
existence of a week of partial unemployment is measured by
the basic rather than the augmented weekly benefit, and in all
States except Illinois, Indiana, and Michigan, the full allowance
is paid for a week of partial unemployment. In Illincis and Indi-
ana the benefit for a week of partial unemployment, including
dependents’ allowances, is determined by the amount of the
partially unemployed individual’s earnings. In Michigan the
benefit for a week of partial unemployment, which is always one-
half of the weekly benefit, includes only one-half of the depend-
ents’ allowances. In other States the allowance for dependents
may be greater than the basic benefit for partial unemployment.

830.04 Relation of dependents’ allowances and duration.—As
indicated in Table BT-7, in some States the dependents’ allow-
ances increagse the maximum amounts payable in a benefit year
for all claimants because dependents’ allowances are added to
the basic weekly benefit so long as it is payable. In the District
of Columbia and Maryland the maximum potential benefits for
the claimant at the maximum weekly benefit amount are the
same for claimants with or without dependents because the maxi-
mum weekly benefit iy the same with or without dependents.
However, claimants receiving less than the maximum weekly
benefit amount and dependents’ allowances in the District of
Columbia may draw dependents’ allowances so long as basic
benefits are payable. In Illincis and Indiana maximum potential
benefits, as well as weekly amounts, may be increased for some
claimants with dependents but the additional amounts payable
are inciuded in the duration formula.

The provisions concerning dependents’ allowances and partial
benefits also affect maximum potential benefits in a benefit year.
In Illinois, Indiana, Michigan, and Ohio, where dependents' al-
lowances are considered as part of the weekly benefit amount,
maximum potential benefits in a benefit year are the same for
claimants partiaily unemployed and those totaily unemployed.
In Maryland and Nevada, the number of payments for dependents
is limited to 26. In the other States where full allowances for de-
pendents are' paid for all weeks of partial henefits, the maximum
potential benefits and allowances in a benefit year may be greater
than the maximum augmented benefits for the maximum number of
weeks of total unemployment provided in the law.
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335 Duration of Benefils

A few State laws allow potential benefits equal to the same multi-
ple of the weekly benefit amount {15 to 26 weeks) to al! claimants
who meet the qualifying-wage requirement. Some of these States
have an annual-wage formula with comparatively high requirements
of base-period wages at all but the lower benefit levels. New York
and Vermont have average-weekly-wage formulas. The other States
have a high-quarter formula for determining the weekly benefit
amount; they all directly or indirectly require employment in more
than one quarter for all—or most—claimants to qualify.

335.01 Formulas for wariable duration—The other State laws
provide a maximum potential duration of benefits in a benefit year
equal to a multiple of the weekly benefit {20 to 39 weeks of benefits for
total unemployment), but have another limitation on annual benefits.
In 29 of these States a claimant’s benefits are limited to a fraction or
percent of base-period wages, if it produces a lesser amount than the
specified multiple of the claimant’s weekly benefit amount, as follows:

Number of
Duration frackon or peroent Stutes
B e e m 1
M e e i 3
B e 1
40 pereenb . i 1
36 percent ___ . ____ e e 1
TS 17
3/10 e 1
2T pereent. . e 1
B e e e e e e 2

In a few States the fraction applied in a schedule is a weightfed one.
In Montana and North Dakota there are three levels of duration
{Benefit. Table 8, footnote 11). In Utah, a schedule of earnings in
terms of specified rafios of base-period wages to high-quarter wages
yields specified weeks of benefits—progressing, in 2-weck intervals,
from a minimum duration of 10 weeks of benefits (for a ratio of less
than 1.6 times high-quarter wages) fo 22 weeks (for a ratio of 2.6 but
less than 2.8) and, thereafter, to 256 and 30 weeks of bencfits and, fin-
ally, to a maximumn of 36 weeks of benefits for base-period wages equal
to at least 3.3 times high-quarter wages.

In several States with an average-weekly-wage formula, maximum
patential benefits depend on a fraction of weeks worked (Benefit Table
8). In one of these, New Jersey, duration is computed at a percentage
of base-period wages, if greater. In Michigan and Wisconsin, Qura-
tion—like the weekly benefit amount—is figured separately for each
employer in inverse chronological order.
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In all States except Montana, which makes no pavinents for less
than the weekly benefit amount, the maximum potential benefits may
be used in weeks of total or of partial benefits. Tf a claimant has
some or all weeks of partial benefits, the number of weelzs of benefits
may be greater than the number shown in Benefit Table 8. In a few
States with dependents’ allowances, the maximum potentinl benefits in
a benefit year may be greater than the amount. shown in Benefit Table
8 (see Benefit Table 7, footnote 1).

335.02 Mintmum wreeks of benefits—1In Delawnare, Illinois, Ken-
tucky, and Pennsylvania, with variable duration and a high-quarter
benefit formula, a minimum number of weeks duration (10 to 18) is
specified in the law. In other States the minimum potential annual
benefits result from the minimum qualifying wages and the duration
fraction or from a schedule. For any claimant this minimum amount
may be translated into weeks of total unemployment by dividing the
potential annual benefit by the weekiy benefit. If the weekly benefit
amount for a claimant who barely qualifies for benefits is higher than
the statutory minimum weekly benefit (because the qualifying wages
are concentrated largelv or wholly in the high quarter), the weeks of
duration are correspondingly reduced.

835.08 Maximum weeks of benefirs—Maximum weeks of benefits
vary from 15 to 39 weeks, most frequently 26 weeks. Benefit Table 9,
giving the number of States by maximnm weeks of benefits and maxi-
mum weekly amounts, shows the general tendency of the State for-
mulas to be libera} in both respects if iiberal in one,

In Massachusetts, Michigan, and Minnesota, duration may be ex-
tended for those claimants who are taking training to increase their
employment opportunities., In Massachusetts, any claimant certified
as attending an industrial retraining course in a vocational school of
the State or its political subdivisions is entitled to as much additioinal
as an amount equel to 18 times his weekly benefit, provided he is
otherwise capable of and available for work. In Michigan, the claim-
ant attending, at the commission’s direction, a vocational retraining
program provided or designiated by the Commission is entitled to
additional benefits of as mnch as 18 times his weekly benefit amount.
In Minnesota duration is extended for individuals enrolled in or who
have completed approved training at the rate of 3 weeks for each
successive 1-year period preceding the base period in which the indi-
vidual has 37 credit weeks, up to a maximum of 9 weeks extended
benefits.

33504 Other limits on duration—In most States with variable
duration, claimants at all benefit levels are subject to the same mini-
mum and maximum weeks of duration, In two States, however, the
maximum weeks of benefits are not attainable by all claimants at all
benefit levels. In Alaska and Washington, with annuai-wage formu-
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las-and variable duration, both weekly benefit and weeks of benefits
increase with increments of annual wuges; claimants at or near the
bottom of the benefit schedule are not eligible for maximum weeks of
benefits.

Three other States include a limitation on wage credits in comput-
ing duration. In Colorado only wages up to 26 times the current
maximum weekly benefit amount per quarter count; in Indiana, wages
up to $1,400. In Missouri, wage credits are limited to 26 times the
weekly benefit amouat. This type of provision tends to reduce weeks
of benefits for claimants at the higher benefit levels.

335,06 Maximum potential benefits in a benefit year—In the 52
States, maximum potential basic benefits in a benefit year are lowest
in Puerto Rico and highest in Wisconsin. In the States with depend-
ents’ allowances, maximum potential benefits for the claimant with
maximum dependents’ allowances are lowest in Indiana and highest
in Connecticut. The distribution of beth amounts is shown in the
summary table following BT-8.

The qualifying wages required for these various amounts vary even
more widely than the henefits, as shown in Benefit Table 8. The vari-
ations are related more to the type of formula than to the amount of
benefits. In most States, maximum potential benefits require base-
period wages of $3,000 or more—in many of these $1,000 or more.

33506 Euxtended duration—In eight States, weeks of potential
duration are extended for claimants who exhaust their regular bene-
fits during periods of high unemployment. In Puerto Rico, the pay-
ment of extended benefits depends on the level of unemployment in
certain industries, occupations or establishments. In the other seven
States they are paid when unemployment within the State reaches
specified levels.

In four States with variable duration and a maximum of 26 weeks
{California, Connecticut, Idalo, and Iltinois), potential benefits are
extended by 50 percent up to a maximum of 13 weeks. In Pennsyl-
vania, with variable duration and a maximum of 30 weeks, potential
benefits are also extended by 50 percent, but total weeks of benefits
may not exceed #9. North Carvolina with uniform duration of 26
wecks extends potential duration by 8 weeks for all claimants, and
Vermont also with wniform duration of 26 weeks extends potential
duration by 13 weeks for all claimants. Puerto Rico, with nniform
duration of 15 weeks, extends potential duration by 40 weeks for all
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claimants within the categories affected. In California these benefits
may be paid to claimants during periods of retraining.

In California, effective January 1, 1967, an additional employment
qualification will be required for the receipt of extended duration.

Hawaii has a separate law known as the Additional Unemployment
Compensation Benefits Law which provides 13 additional weeks of
benefits when a natural or manmade disaster causes damage to either
the State as 2 whole or any of its counties and creates an unemploy-
ment, problem involving a substantial number of persons and families;
or when unemployment. in any county or counties in the State is 6
percent or more of the civilian labor force. The extended-duration

provisions are summarized on the following page:
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Conditions making extension operalive and inoperalive

State Benefits stort Benejiis end

California..___. When insured unemployment | When insured unemployrent:
rate for most recent 3 rate for most recent 3
mouoths is 6 percent or months falls below 6 per-
more. cent.

Connecticut_._.| When insured unemployment | When insured unemployment
rate is 6 percent or more in rate is less than 6 percent
each of 8 of the most re- in cach of § of the most
cent 10 weeks. recent 10 weeks.

Idahe . __.. _.. Three weeks after the rate of | Three weeks nfter the per-
unemployment for the pre- centage is leas than 120
ceding 13-week period is percent of the average rate
120 percent of the average for the same periods in the
rate for the same periods 2 preceding years.
in the 2 preceding years.

MWineis_ ... __. 15th day after insured unem- | 15th day after insured unem-
ployment rate is at or ployment rate is below 5
above 5 percent for 2 con- percent for 2 consecutive
secutive months. months,

North Carolina.{ When insured unemployment | Automatically at end of 3d
rate averages 9 percent or month following the month
more for any 3 weeks in a in which “trigger’’ for
consecutive 4-ealendar- starting program was
week period. satisfied.

Pennsylvania__ .} When number of exhaustees Last day of 3d calendar
in 13 immediately preced- week following Governor's
ing weeks exceeds 13 per- proclamation that number
cent. of exhaustees does not ex-

ceed 1% percent, but no
period of temporary ex-
tended compensation may
last less than 60 days.

Vermont.._.___| When insured unemployment | When insuted unemployment,
rate exceeds 7 percent for 4 rate is 7 percent or less for
consecutive weeks. cach of 4 consccutive

wecks.

340 Seasonal Employment and Benefits

In most States no distinction is made, in determining an individ-
unl’s benefit. rights, between wages received from 2 covered employer
whose operations are seasonal in character and those received in
employment not regarded as seasonal. In these States, entitlement to
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benefits is determined under the same benefit provisions, whether the
claimant’s base-period employment had been in seasonal or nonsea-
sonal work. In many States the wage levels and the length of the
operating period of seasonal pursuifs are such that individuals whose
only or primary employment has been in seasonal work are automati-
cally excluded from benefits because they do not meet the wage or em-
ployment requirements (Benefit Table 2). Also, in applying the
availability-for-work test (see sec. 410) all States give special attention
to claimants who earned a1l or a lnrge part of their base-period wages in
seasonal employment—especially thoss filing for benefits during the
off-season of the industry in which the wages were earned.

In 15 ®States there are special provisions, varying in their effect on
the benefit rights of the workers concerned, governing the payment of
benefits based on earnings in seasonal employment. Florida provides
a uniform calendar-year base period and a uniform benefit year, com-
mencing on May 1 following the base period, for cigar workers in
Hillsborough County; upon request, workers whose base-period earn-
ings in other employment exceeded their earnings in the cigar industry
may request determination of their benefit rights under the base-
period and benefit-year provisions in effect for all other workers
(Benefit Table 1). In the other 14 States, there are restrictions on
the payment of benefits to workers who earned some or a substantial
part of their base-period wages in employment defined as “seasonal.”
In these special provisions the term “seasonal” is defined in specific
terms—either in the statute or in rules or regulations implementing
the statute—and is applied to (@) the industry, employer, or occupa-
tion involved; (b) the wages earned during the operating period of
the employer or industry; and (¢) the worker himself. In most States
the designation of seasonal industries, occupations, or employers and
the beginning and ending dates of their seasons is made in accordance
with a formal procedure, following action initiated by the employ-
ment security agency or uponapplication by the employers or workers,
involving hearings and presentation of supporting data.

The processing of perishable food products and agricultural or
horticultural products is designated as seasonal in three States.t In
Delaware processing of seafood and chicken and allied produets is
also included.

In seven other States a seasonal pursuit, industry, or employer is
defined in such terms as one in which “becanse of climatic conditions
or the seasonal nature of the employment it is customary to operate

" Excluding Georgia, where the seasonal provision is not operative.
! Delaware, Towa, and Wisconsin.
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only during a regularly recurring period or periods of less than [a
specified number of weeks]”: 25 weeks in Colorado * and Wyoming;
40 weeks in Maine, Virginia, and Ohio;® 36 weeks in North Carolina;
7amonths in South Dakota.

In Arizona and South Carolina the overall maximum period of
seasonal operations is set by law at 44 weeks and 40 weeks, respec-
tively, and the regulations of the employment security agency require,
in addition, a 3314-percent decline in the level of employment in the
industry over a specified number of weeks to qualify for & designation
as “seasonal.” In Arkansas, an industry may be designated as seasonal
if, because of its seasonal nature, it is customary to lay off 40 percent or
more of the workers for as many as 16 weeks during a regularly recur-
ring period of each year.

In general, the restrictions on the payment of benefits to individuals
employed during the operating periods of these seasonal industries
fall into one of three groups.

1. The most frequent restriction, in effect in nine States, provides
that wage credits earned in seasonal employment are available for
payment of benefits only for weeks of unemployment in the benefit
year that fall within the operating period of the employer or industry
where they were earned; wage credits earned in nonseasonal work, or
in employment with a seasonal employer cuside the operating period,
are available for payment of benefits at any time in the benefit year.
The States with this type of provision are listed below, together with
the definitions of “seasonal worker” to whom the restrictions apply:

Arkansas_________ Off-seasonn wages of (@) less than 30 times the weekly
benefit amount, if worker’s seasonal wages were earned
in an industry with an operating period of 6-26 weeks;
or {b) less than 24 times the weekly benefit amount, if
sensonal wages were earned in an industry with operating
period of 27-36 weeks.

Colorndo__._______ Some seasonal wages in operating period of seasonal
industry.

Maineo__._____._ Bome seasonnl wages in operating period of seasonal
employer.

North Carolina____. 25 percent or more of base-period wages earned in
operating period of seasonanl employer.

Ohioo . ___, Bome wages earned in operating period of seasonal

employer,

"3 weeks for monprofit veligious, scientific, educational, or ceultural
organizations,

® For Great Lakes weamen, 40 weeks commencing with the fourth Sunday of
March ; for other industries, 40 weeks in any consecutive 52 weeks.
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South Dakota____.. Some wages earned in operating period of seasonal
employer.!
Wyoming_ . ____ Some wages earned in operating period of seasonal
employer.

11f the initial clalm is fled within the operating perlod, entitlement 18 computed on the
besis of both Reasonal and wonseasonal wages ; if filed outside such perlod, computation is
based on only nonseasonal wages.

2. Under another type of restriction, in effect in four States,
benefit rights are based on total base-period wages but benefits are
payable only for weeks of unemployment during that part of the bene-
fit year that falls within the operating season of the employer or indus-
try in which the worker earned the seasonal wage credits. These States
and the definitions of “seasonal worker” to whom the restrictions apply
are:

Arlzona___________ Individual who is ordinarily engaged in seasonal industry
and, during the off-season, is not ordinarily engaged in
other work. {By regulation, an individual in seasoual
employment who has had less than $600 in nonseascnal
ingured wages.)

Delaware_________. More than 75 percent of base-period wages earned in op-
erating period of seasonal employer’
South Carolina_____ Individual erdinarily engaged in seasonal industry. (By

ritle of the commission, an individual who earned in
each of 2 perlods (first and second 4 of the last § com-
pleted calendar quarters preceding the benetit year)
more than 50 percent of toial wages in operating
period of seasonal industry and less than 33% per-
cent in off-seawon employment outside the seasonal in-
dustry ; or an individual who earned all his wages in
each of the 2 perlods in the operating period of a sea-
sonal industry. )

Virginia_ . ______ 70 percent or more of base-period wages earned with 1
sensonal employer during the operating period.

3 Sych seasona) workers need base-perlod wages of caly $300 to quallfy for benefits. See
Benefjt Table 2.

3. A third type of restriction is provided in three States, applicable
to claimants who earned a large proportion of their base-period wages
in the operating period of a seasonal industry. Under these provisions
no benefits may be paid to the seasonal workers.

Towa_____ . ___. Indlviduai who was employed solely within the canning
season or who had wages of less than $200 in other
employment.

West Virginia_____. Individual with less than 160 days of employment Iin sea-
sonal industry and less than $100 In other covered
employment.

B8-27

Januory 1970



BENEATS

Wisconsin_________ Individual with less than 18 weeks of employment with
seasonal employer and solely within the operating season,
and wages of less than $200 in other covered employment
earned in the 52 weeks preceding his seasonal em-
ployment.

345 Interstaie Benefit Arrangements

To encourage a claimant to move from a State where no suitable
work is available to one where there is a demand for the type of
service he is able to render, States have entered into various agree-
ments to protect the benefit rights of claimants who have made such
moves. Four interstate agreements specifically provide for the pay-
ment of benefits to claimants. These are the Interstate Benefit Pay-
ment Plan, the Basic Plan for Wage Combining, the Extended Plan
for Wage Combining, and the Consolidated Wage Combining Plan.

345.01 [Interstate Benefit Payment Ploan.—This plan permits an
individual to collect unemployment insurance benefits from the State
in which he has qualifying wages although he is not physically present.
in that State. The State in which the individual is located takes his
claims, acting as agent for the State that is liable for the benefits
claimed. Determinations on eligibility, disqualifications, and the
amount and duration of benefits are made by the liable States. All
States have subscribed to this plan.

345.02 Basic Plan for Wage Combining.—This plan covers the
claimant who has earned wages in two or more States but is not eligible
for benefits in any one State, separately considered, because of insuf-
ficient wage credits. It permits him to become eligible by combining
the wages he earned in all States under the law of the State in which he
files his claim, even though he may not have earned any wages in that
State. Wages earned by the claimant in the other States are available
for wage-combining purpeses only to the extent that they were earned
during 2 period included in the base period of the State in which the
claim is filed. The latter State makes the payment and is reimbursed
on a pro rata basis by the wage-transferring States. All States with
the exception of Alaska, Mississippi, and Puerto Rico have subscribed
to this plan.

34508 Katended Plan for Wage Combining.—All States with the
exception of Alaska, Mississippi, Nebraska, North Carolinn, Puerto
Rico, and Virginia have subscribed to this plan. It rvelates to unem-
ployed workers who have sufficient base-period wages to qualify for less
than maximum benefits in one or more States, and insuflictent, base-
period wages to qualify for benefits in one or more other States. They
may, under this plan, combine wage credits earned in more than one
State, under the law of the paying State, in order to increase the
amount. or duration of their benefits.  Unlike the Basic PPlan for Com-
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bining Wages, a claimant for benefits under the Extended Plan is as-
signed to a State which the claimant chooses and in which he has at
least minimum qualifying wages. The Extended Plan alse differs in
that the State in which the claimant. files for extended wage-combining
benefits need not necessarily be the paying State. Under both wage-
combining plans, once wages are transferred, the applicable law gov-
erning the claim is that of the paying State. The method of reim-
bursement differs from the basic plan in that the transferring States
are charged only for the difference between the benefit amount for
which the paying State is otherwise responsible and the increased
monetary entitlement by reason of combining.

345.04. Consolidated Wage Combining Plan—The consolidated
Wage Combining Plan became effective October 1, 1969. As of Jan-
uary 1, 1970 over one-half of the States ave participants in the plan, It
has features of both the Basic Plan for Combining Wages and the
Txtended Plan for Combining Wages. The most important difference
is that the base period of the paying State will be used and all wages
will be transferred if they are in the paying State’s base period. A sec-
ond difference is that a claimant who is not monetarily qualified in
the State where he is filing, even after combining, may choose another
paying State, provided he has wages i its base period, in an attempt
to establish eligibility. Finally, the consolidated plan will prevail if
each State in which there are covered wages are parficipants in the
plan even if such States are also adherents to the other combined wage
plans. Reimbursement, to the paying States under this plan is on a pro

rata basis,
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BT—1.—Base period ond benefit year

Base period Bensflt year
Individnal Individual heglnning
Atate Uniform Other Uniferm
calendar | First 4 (12 beglnni: Week of
gaar {2 | oflast 6 | Last4 ; States) i (2 States valid
tates) | quarters | quarters claim (45| Other (5 States)
(34 (4 Btates) States)
States)
N (2 (3} (1) (8) (6) [§{] 8}

. - Calendar quarter
valid claim filod.
Callfornia R R
Colorado Calendar quarter
v)aiid calim filed.
(l 4,

>:

B A 0 et

Sunday preceding
Michigan + filtag of claim.
chigan

Minnesota ¢,,

.| Monday after valid
clalm fHed.?

! Laat 4 completed calendar quarters following previcus base period when new
benefit year overlaps preceding benefit year (Arizona); last 4 quarlers preceding
benefit year if 1 quarter hns been used in a previous delermination (Nevada and
Tennessec).

(Footnotea continued on next page)

811
Rev. July 1949

/0 A A A 4 A d A4 d4d4Aedddd A AAA




BENEFITS

(Footnotes for BT-1 continued)

# 4 quarters ending 4 to 7 calendar months before benefit year.

3 Benefit year begins only if claimant is not disqualified with respect to mosat
recent employer from whom he earned wages in excess of $15 in one week; how-
ever, individuals disqualified under labor dispute provisions are excepted and may
establish a benefit year while disqualified (Michigan); is not disqualified and has
at least 1 cffective day (New York}; is able to work and available for work (New
York, Pennsylvania, and Utah); is unemployed (California, Connecticut, Florida,
Georgia, Kentucky, Michigan, New Jersey, North Carolina, Ohio, Pennsylvania,
and Wisconsin) ; has not misrepresented a material fact with respect to able-and-
available requirements or reason for his unemployment (W yoming).

* Wage data for determining bencfit rights are obtained on a request basis after
worker files claim.

4 Benefit year may be canceled in cases of intentional false statement, mis-
representation, or concealment of material information (Michigan), Benefit
year is canceled if all or remainder of claimant’s benefit rights in current benefit
year are canceled {Colorado).

¢ Period beginning with week of valid claim, continuing for that quarter, the
next 3 quarters and the remainder of any incomplete calendar week.

8 52 weeks proceding benefit year (Massachusetts, Mickigan, Minnesota, Ohio,
Vermont, and Wisconsin}; ending with 2d week preceding benefit year (New
Jersey and Rhode Island); preceding filing of valid original claim (New York)}.

v First 4 of last 6 completed calendar quarters preceding benefit year.

¥ Hase period may be extended, up to 4 quarters, if claimant was incapable of
work during the greater part of a calendar quarter (Alaska and Oregon); for any
week in which claimant has no earnings because of sickness or disability (Vermont).
Colorado, New Mexico, Utah, and Wyoming “freeze’” a claimant’s benefit righta
for any continuous period up to 36 months during which he received warkmen's
gompensation, provided he files his claim within the 4th week after termination
of illness or injury. In Wisconsin, hase period and benefit year are lengthened by
the number of weeks in excess of 7 in the base period and 17 in the benefit year,
respectively, for which the claimant reccived dismissal or termination pay, or
temporary total disability payments under workmen’s compensation law,

BT-2
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BT-2.—Wage and employment requirements to qualify for benefits
Wages required
Qualifying formula for m[m%um
benefit
Btata
Employment Wages Distribation of wages Bn..'»e High
period | quarter
€3] [t @) €] (5) 6]
Alabama. .. ... ..o 14 x high-quarterwapes | (). ... ...
Alaska ..ol eeieeiiees ) Tt $100 in & quarter other
than high quarter
Arrona_ ... feooooall. 18 x high-quarter wages. | (0. _._......__.._.......
.................. wha. ___..._._.__...| 2 quarters
California._ .. . | ... ) S E .
0l 1+ SN F . 30 xwba.
Connecticut......... [ 30xwha. . .. eeoon 2 quarters
Delaware.._..__... s Wxwhat ... |L..
Dist, of Columbia_|.______.._._ ... 134 x high-quarter wages?| 2 quarters
Florida ._._..-.... 20 weeks i .. [ T | & P
GROrga, - e 3xwha._.___.__.. .-| 2 quarters
Hawall, .......... 4 weeks t.. ... Stxwha. ... M.
Idaho . ... 33+-38+4 x whba. .._.._.| 2 quarters 547, F
VLT T SRR Flat_ . ____. U, $225 in quarters other 800,00 | .. __.
than high quarter.
Indiana_ . . ..o oo Flat o iaaeeae- $300 in last 2 quarters. . .| 50000 | ., _ |
Towa_ ..o fiaiiiianiaaaas Flat.__._... P $100 in a quarter other 300,06 | 200,00
than high quarter.

............ 0xwha. [ GO0
Kentucky 134 x high-quarter wages.| 8x wha inlast 2 quarbers.| 343.75 | 250,00
11\3{«11{1131&\1‘::5; 30x wha 300, 00

alne.. . ___.___ ; .

20 #2000 & quarter other | | 6,00 | 200,00
than high quarter.

Nevada_.._ __.....
New Hampshire_._
Now Jersey....._..
New Mezico__..._.
New York.. . ___.
North Carolina.._.
other than high

juarter.t

North Dakota, . ... ............ 0T wha......oooaaeenll 2quarters. .. ......... 600.00 | ...
o T 2weeks "..... |4 TR FOR L) D 400,00 1.

Oklahoma. . ... {......o.coae. 134 x high-quarter wagest| () __, (D500 00 [ 125,00
Oregon.___._...... 20weeks ?____.[ (... [ L) . LT |
Penngylvania.._ .| ... ....... 32— x wha 24 . b4 of wages in quarter 360.00 | 120,00

other than high

(uarter.
Puerto Rico_ ... | .ot 214 -30xwhat ... Zquarters®. . ... 150.00 | w50, 00
Rhode Island..____ Wweeks 7P ___ I (M. ] [0 T LJJanooo o,
South Carolna____ | . __......... .| 1% x high-quorter wages. t (1} 0. 00 | 180.00
South Dakota B 114 x high-quarter wages.] (1)._ 250.00
Tennessee. .__.... Wrwhal .. .. X38.01
Toxes. .. ........ igh-quarter woagest | Z

1%xh
J| 0}

Virginia.._......
Washington_____..
West Viginia . .
Wisconsin_......_. 18 woeks 70,
Wyoming_......__. 20 woeks *___ ..

1 Wages in at least 2 quarters automatic requirement for all claimants. Addi-
tional requirement for claimanis at maximum whba—1% X hqw {Montana);
1.4 X hqw (Tennessec). Alabama claimants not gualifving for minimum wba
will be eligible if paid $200 in kigh quarier for insured work on sther than part-
time basis.

& i b d ddhddddd iddH oS

(Footnotes continued on next page)
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(Footnotes for BT-2 continued)

2 If claimant failed to meet qualifying requirement for weeldy benefit amvunt
computed on his high-quarter wages but does meet the qualifying requirement
for next lower bracket, he is eligible for lower weekly benefit; District of Columbia
provides a stepdown of 2 brackets, Maryland, 3 brackets, and Delaware, 5 brack-
ets; Puerto Rico has an unlimited stepdown provision.

? Requirement, expressed as 20 times an average weekly wage of at least $20
in base period, is equivalent to 20 weeks of employment with wages averaging at
least $20.

5 The multiple (1}¢) is not applied to the individual’s high-quarter wages in
Maryland, but the qualifying amount, shown in a schedule, i computed at the
upper limit of each wage bracket (assuming a normal interval at the maximum
benefit amount) ; and in Montana, at the lower limit of each wage bracket. In
North Carolina the qualifying amount is a multiple {¥{o) of the lower limit of each
wage bracket appearing in the benefit schedule.

¢ If blz:.se-period wages are less than $600, claimant must have earned wages in
18 weeks.

7" Weeks of employment with wages of at least $15.01 (Michigan), $15
{Missouri and New Jersey), $20 (Ohio, Rhode Island and Utah), and $30 (Min-
nesota and Vermont}; with average wage of at least $30 (New York), $20 (Oregon},
and $16 (Wisconsin); with at least 20 hours of work (Wyoming}. In Hawaii, no
weekly amount apecified.

8 If claimant does not meet regular qualifying requirement, he can qualify in
New York if he has 15 wecks of employment in the 52-week period and a total of
40 wecks of employment in the 104-week period preceding the benefit year; and
in Wisconsin, if he has 14 weeks of employment in the 52-week period and a
total of 55 weeks in the 52-week period plus any base pericd which ended not
more than 10 weeks before the start of the 52-week period.

* Alternative flat-amount requirement of $1,350 in base period (New Jersey);
$3,000 in base period (Oklahoma); and §$1,200 in base period (Rhode Island};
3 of the maximum amount of wages as defined in the FICA (Texas).

10 Agricultural workers may qualify on the basis of earnings in a single calendar
quarter,

" Minimum high-quarter wages must not be less than 16 times weekly benefit
amount which is eomputed annually.

1 Prior to June 27, 1970, $26 but not less than $520.

Summary table for BT-2.—Minimum based-period wages required for minimum benefits
uali nt INumber o
Qualifying arou i f

$200, less than $250_________
$250, less than $300__ NN
$300, less than $350_......._
$350, less than $400____.__ ..
3400, less than $500_________
$500, less than $600______._.
$600, leas than $700________.
$700, less than $800._ _____.
$800, less than $900___.. .. ..

G T -0 GO D L O e kD
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8T=3.—Waiting-period requirements
Initial waiting In new benefit Initial waiting In new benefit
perfod year perlod year
State Weeks | Weeks | Notto | May be State Weeks | Weeks | Notto | May be
of total| ot inter- | served in of total|] of inter- served
unem- | partia) { rupt con- last unem- | partial { rupt con-| in [ast
ploy- | unem- | secutive | week of ploy- | unem- | secutive | week of
ment !| ploy- | weeks of | old year ment ! | ploy- | weeks of | old year
ment 1| benefits ment T | benefits
(1) 2 3 4} (5} 1)) @) 3 ) (5)
i » 1
i 1
1 0
1 i
1 "1
1 1
0 1)
1] 1
1 1
1 1
1 1
L 1
1 T i
1
1 11
11 1
1 1
1 1
[ 1]
‘1 1
1
0
1 1
1 1
1 1
1 1
1 1

1 See sec. 300 for definition of total unemployment.

1 Bee sec. 300 for definition of partial unemployment.

? A week.of partial unemploeyment meels waiting-period requirements if fol-
lowed by a week of total unemploymens.

1 Waiting week becomes compensable after 12 consecutive weeks of compensable
unemph}yment immediately fo owinmhe waiting period {Hawsif) ; after 5 such
weeks (Yows); after 4 such weeks (Maine); after 3 such weeks (New Jersey);
after 6 consccutive wecks of uncmployment (Louisiana); claimant laid off more
than 3 calendar weeks buf reemployed in 13 weelss ontitled in benefit year to 1
additional payment at full wba for last week of uncmployment in which he is
eligible for benefits (at full or one-half wha) or waiting weck credit immedintely

receding first acceptance of full-lime employment (Michigan); after receipt of
enefits equaling 4 times the weekly Lenefit amount (Texas).

* No payment of partial benefits as such; see Benefit Table 5.

® Waiting peried is 4 effective days, either wholly within the week of an original
valid claim or partly within such week and partly within the benefit year initiated
by such ¢claim.

T Waiting periocd may be suspended if unemployment results directly from a
digaster for which the Governor.has declared a state of emergency.

¥ Waiting-period requirement is in terms of total unemployment only; no waiting
period required for benefits for partial unemployment.

Summary table for §7-3

Nuomber of
Progtrions Statey

No waiting period_ . . aeaaaaao. 4
1 week of total or partisl unemployment which may become compensable. . 6
1 week of total or partial unemployment within benefit year. ... ... 37
1 week of total or 2 or more of partial unemployment within benefit year__ 3
1 week of total unemployment within benefit year. ... oo 2
1 week of "otal or 2 of partial which may become compenssable. . _.____._ 1
B8T-5

Rev. Janvary 1970




BENEFITS

BT—4.—Weekly benefits for total unemployment

Minjmum wags credits required
Method of | Rounding | Minimum Maximom For minimum For maximum
State | Computing ! to— weakly ‘weakly
benefit ? beneflt
High Base High Base
guarter | period | quarter | period
44} (2) 3 4 L)} @ 44 (8) ®
High-quarter formula
Ala__.__ | 17261 ... Nearest §.._ $12, 00 $47.00 14 $312.00 | $468. 00 151, 200.01 [$1, 813.51
- /25 Nearest §... 10. 00 50,00 | 260,00 | 3v5.00 | L,237,50 ) 1,866.26
Higher §... 15. 00 47.00 | 112,50 | 450.00 | 1,196,01 | 1,410,00
Higher $___ 25. 00 6500 | 180.00 | 720.00 | 1,748.00 | 1, T45.00
Higher $... 14,00 72,00 | 10500 | 420.00 [*1, 840, 13 |* 7, 384.52
Higher $...[ 15,00-20.00 | 76.00-114.00 | 112.50 § 450,00 | 1,050.13 | 2,280.00
Higher §__. 16.00 55,00 1 00.00 | 360.00 1 1,350.01 | 1,080 00
Higher ... 8, 00-9. 00 263,00 { 130.00| 276.00 | 1, 54L.01 | 2311, 81
Higher $.__. 1L 00 49,00 1 176,00 | 432.00 | 1,200.00 | i, 764,00
Higher §__. 5. 00 70.00 37.50 | 1560.00 | 1,950.01 | 2 370.00
Noarest ... 17.00 56.00 | 365.00! B647.50 | 1,430.01 ( 2,158.00
Nogrest $___ 110,00 | 246.00-88.00 | 200.00 | 800.00 [Y1,100.26 (21, 334.28
Higher §_. 710,00 | 240.00-52.00 | 150.001 500,00 | 67501 | 207501
Nearest §.__. 9.00 58.00 | 200,001 30000 | 1,265 00 | 1,355 00
.| Higher §... 10,08 58, 00 75.00 [ 300.00 | 1,425 01 | 1, 740,00
Nearest $_._ 12.00 5200 | 250.00 | 343.76 | 1,287.61 | 1,770.52
Higher §._ 10.00 50.00 76.00 | 300.00 | 3,225.01 | 1, 500.00
Nesrest §___ 10.00 52.00 | 150.00 | 600.00 | 1,287. 50 | 1,287. 80
Higher $. 10, 00-13. 00 60.00 | 192,01 ! 360.00 | 1,416,01 | 2 160.00
Higher $... 10 10.00 40.00 { 160.00 | 360.00 | 1,014.01 | 1,440,00
.| Higher §__. 3.00 67.00 63.75 | 255.00 | 1,400.01 | 1,460.01
.| Nearest $_.. 13.00 42,00 | 280.00 | 420.00 | 1,150.00 ¢ 1,725 00
.| Neareat § 2. 12.00 48,00 | 200.00 | 600.00 { 1,100.01 { 1, 300.00
1ligher §...| ? 16,00-24.00 | 2 47,00-67.00 | 132,00 | 5628.00 { 1,150.01 | 1,561.00
.| Higher §... 11,60 56.00 | 275,556 | 344.44 | 1,430.01 | 1, 787. 51
Higher §..- 15, 00 61,00 | 150,00 | 600.00 | 1,300.01 | 2,040,00
Higher§... 10, 00 38.00 | 260,00 | 5600.00 062,01 | 1,443.02
MNearest §__. 11. 00 60,00 | 120.00 | 360.00 | 1,488.00 | 2, 160,00
Nearost §... 7.00 36.00 £0.00 | 150,00 610,01 | 1,080, 00
Higher ... 10.00 50.00 | 180.00 | 300.00 | 1,274.0t | 1,911,02
Nearast §.._ 12,00 41,00 | 250.00 | 600.00 1 975.00 | 1,462 50
igher$... 1400 47.00 | 338.01 | 504.00 ] 1,106.0L | 1,682.00
Higher $_ 15. 00 45,00 f 12500 | 500,00 | 1,100,25 | 1,650,02
Higher $_.. 10. 00 M,00 | I175.00 | 700.00 | I, 378.00 | 1. 468 OC
Higher §..- 18, 00 48,001 180.00 | 720.90 | 1,222.01 | L 920.00
Higher §.. 10,00 53.00 | 200.00 | 800.00 | 1,300,01 (*1,300.00
Annual-wage formula
Alnska €, 2.3_&.1 Nearest §.._[* $18.00-23. 0F {7 $63.00-85.00 [.-..-.... 35, 500, 0
B
N.H..._. 1.7-3.0.......] Nearast §... 13.00 60.00 [..._..... 6, 000. 00
N.C..... 2.0-1.1__.....] Nearest$2. 12,00 50,00 §_. 4, 600, 00
Oreg..... 125_.. .| Nearest $... 20, 00 55,00 ... 4, 360, 00
Wash_.. [ 2.0-11. .| Nearest §_.. 17, 00 42,00 {... 3, §25.00
w. Vo | 1800 _____ | Nearest$... 12.00 49,00 |....-. 5, 750, 00
Average-wookly-wage formula
Higher §. _. $10. 00 2$1,580.20
igher $...1 10.00-15 00 90000
Nearest $.._1 2 10, 00-12. 00 2 1,145, 48
Nearcst §._. i 15, 00 ¢ 2,034, 00
..} Higher$... 10.00 o 1 734.17
.| Nearest $... 20,00 o 2,580, 00
Higher $_..| 10-00,16,00 2 1,840, 20
Higher $_-..] 12 00-17.00 4 2,000, 00
.| Nearest $... 15, 00 s 2,220, 00
Iligher §... 11,00 3241218
{ Footnotes on next page)
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{Footnotes for BT—4)

! When State uses a weighted high-quarter formula, annual-wage formula
or aversge-weekly-wage formula, approximate fractions or percentages are
taken at midpoint of lowest and highest normal wage brackets. When addi-
tional payments are provided for claimants with dependents, the fractions and
percentages shown apply to the basic benefit amounts. In Illineis where amounts
above maximum basic benefit are limited to claimants who have dependents
and also have earnings in excess of amount applicable to the maximum basic
benefit, the high-quarfer fractions for such amounts are 1/25-1/26. In Indiana,
benefit amounts of $41-$52 are available only to claimants with 1~4 dependents
and high-quarter and base-period wages in excess of those required for the max-
imum basic weekly benefit amount. In Michigan and Ohio, benefit amounts above
the maximum are generally available only to claimants in family or dependency
classes whose average weekly wages are higher than that required for the max-
imum basic benefit amount. In Alabama claimants not qualifying for minimum
weekly benefit amount will nevertheless be eligible if they were paid $200 for
insured work on other than a part-time basis in their high quarter and have $468
in base-period wages.

? When 2 amounts are given, higher figure includes dependents’ allowances.
Augmented amount for minimum weekly benefit includes allowance for 1 de-
pendent child; in Michigan for 1 dependent child or 2 dependents other than
a child; in Nevada the amount shown is payable only if high-quarter wage is
at least $383.34. Dependents’ allowances limited in Alaska to intrastate claimants
and in Illinois and Indiana to claimants with high-quarter wages in excess of
those required for maximum basic weekly benefit amount. Augmented amount
for maximum weekly benefit includes allowances for maximum number of de-
pendents; in the District of Columbia snd Maryland, same maximum with or
without dependents. In Illinois and Indiana, wage credits shown apply to claimants
with no dependents; with maximum dependents, Illinois requires high-quarter
wages of $2,262.26 and base-period wages of $2,487.26 and Indiana requires
$1,275.01 in both the high quarter and the base period.
payment in Massachusetts is limited to claimant’s average weekly wage.

4 Weekly benefit amount expressed in law as percent of average weekly wage
in high quarter: in Colorado 60 percent of Y3 of high-quarter wage; 50 percent
in South Carolina (average weekly wage defined as Ma of high-quarter wage).
Colorado provides an alternate method of computation for claimants who would
otherwise quslify for a weekly benefit amount equal to 50 percent or more of the
statewide average weekly wage if this yields a greater amount—50 percent of
Y4a of base-period wage with a maximum of 60 percent of statewide average
woeekly wage in selected industries.

% Separate benefit schedule for agricultural workers with payments, based
on annual earnings, ranging between $7 and $26.

® Maximum weekly benefit for interstate claimant is limited: in Alaska, to
$20; and, in Wyoming, to 73 percent of amount computed under Wyoming
!awiv or the maximum weekly benefit in the State in which claim is filed, whichever
is lower.

#In Michigan, figured as 14 times lower limit of minimum average-weekly-
wage bracket (applicable to all claimants) and of maximum wage bracket ap-
plieable to claimants with no dependents (with dependents, $1,247.46-$1,923.18,
depending on family class). In Florida, New York, Ohio, Rhode Istand, and
Yermont, 20 times lower limits of minimum and maximum average-weekly-wage
brackets; in New Jersey, 17 times; and in Wisconsin, 18 {imes. In Minnesoia,
18 times lower limit of maximum average-weekly-wage bracket.

* Determination of maximum benefit based on 50% of ¥z of claimant’s base-
period wages with no specified amount of high-quarter wage required (Colorado).
Base-period requirement includes, in addition to wages shown, 7 additional weeks
of work with 20 hours in each week (Wyoming).

19 Minimum computcd annually at percent of State average weckly wage—
Missisaippi, 15 percent; New Mexico, 10 percent.

it Maine, ¥s prior to April 1, 1970; Minaesota, prior to June 27, 1970, $13 and
bpw of $520.
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Summary tobles for BY-4

Summary of minimum weekly henofit omounts for tolal unemployment

Number of Siater 1 with Number of States \ with

apecified minimum specified minimum

With With

Minimum weekly Withont ofe Minimum weekly Witheut e

benefits dependenly 'dependent s benefity dependents  dependent?t

$3. .. 1 ] $14. . ... 2 0
35 1 0 815, . ... 6 1
8 . 1 0 16 . _______ 1 1
L. S ————- 1 0 E.3 I S, 2 1
9 .. 1 L SI8., ... 2 0
10 .. ... 18 0 20 ... 2 1
E) | D 3 0 823 ... 0 1
L3 b 8 1 24 . (] 1
$18 ... 2 1 5 .. 1 0

! No pugmented benefit is shown for Illinois and Indiana, since only claim-
auts with wages above those necessary for maximum basic weekly benefit are
cligible for augmented bencfits.

* See footnote 2, table BT-4.

Summary of ‘‘flexible maximum provisiona'’

Parcent of
4 Method of computing “‘flaxible’” maximum weekly benefit Atate aver- Eflectiva dote of new
amount, by States ago weokly amounts
wags
Computed annually as paccant of average weekly wage:
' Ig covered employment in preceding clendor year
ATKRISAS e iaaan e 50 [ July t.
b eiim e eeamvessaanan . {52047 Pirst Sunday in July.
............ . 50 | First Sunday in July.
246.7 | Juiy L
152 June 1.
150 ¢ July 1.
............ 80 { Jan. 1.
North Carodina___..... ... ... 50 | Angustt.
Nerih Dakota . ... ... 50 | First Sunday bt July.
Paerto Rise. ... . 50 July L.
RhodeIslend. . .. .., . ... ...l.. 50 { July L.
Saquth Carolina. . U, 50 { July 1.
L3 L T 50 | Pirst Sunday In July,
Varmont. ... cens e ateam—ann 30 | First Sunday in july.
Wast Vieginia. . et mammeienian 40 { Iuly 1.
Wyoming. ... . . 5 | July L.
In covered Vi n
Conanecticut .. ... 160 1 First Sunday {n October.
District of Columbia_ 50 | Jan. 1.
Hawail_ ... .. ....... 6634 Jan. 1.
BB L - e aiaamnaaieiemam s - 58 1 Jan. 1.
New Maxieo. ... ... L.l 50 | First Sunday in Jan.
Computed sornisnnually 83 parcent of average weekly wage:
n covered egmployment in {2 montha ending § months before
¢ffective date
L T PP 62541 Jun. 1 and July L
In selecled inguatries in Slote as published by U.S. Bureau of
Labdor Statistics, welghted by volume of covered employment in
each industry on dorls of most recen? aeadadle figursy
Colorado. . oo i 80 | Jan. 1and July 1.

' But not less than $40 (Idaho); not more than 40 {Mississippi).

* Expressed in law as 35 percent of 85 pereent.

! Based on average weekly wage of production snd related workers. May not
be increased by more than 86 in any year,

4 Prior to April 1, 1970, 50 percent.

BT-9
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BENEFITS

Summary toble BT—4 [continued)
Summary of maximum weekly benefit amounts for total unemployment

Number of Stafes with Number of Staies with
specified marimum ppecified mazimum
With With
Mazximom weekly Withouwt mozimum Macimunt weekly Without mazimum
bemefit dependents benefit dependents dependents
$36__ .. i 0 k157 S 2 0
$38. e 1 0 868 e aeaea 2 [}
$40. e 3 ¢ $60. . 4 0
. ) D 1 a 862 o aea- 1 0
8§42, o 2 0 $65_ o 2 [}
45 o 1 9 $68. e 0 1
§46. .- 1 ] kL) (R 0 1
L7 3 5 i} $68. - 2 0
48 . 2 0 $69_ .- 1 0
$49 - 2 0 Ly S, 1 0-
$50. . _._. 4 L1} LY | TR 1 2
851 o i ] .y 4 O, 1 0
852 ... 2 1 $85. . 0 1
L i S i 0 888 . 0 1
$54. .. 1 4] $93. .. 0 1
855, s 2 0 124 . 0 1
$56. ... 4 H
B8T7-10
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BENEFITS

BT--5.—Weekly benefits for partici unemployment

Definition Earnlngs Definition Earning
of partial disregarded of partial disregarded
unemploy- lin computing] Rounding gnempley- lin comgutmg Rounding
ment: week weaEly of benefit mant: waek waekly of bepafit
Btate | oflessthan | benefigfor | for partial State | oflessthan | beneftfor | for partial
full-time partial unemploy- full-time pariial unemploy-
work ¥ unemplioy- mant work i unemploy- ment
PBININES AT mgnt parnings are ment
less than 3 lasg than?

(1) (2 (3 (4) 83} (2) 3 @
Als._.__ wha__. ... 86 _ .1 Neares %, N.H . {wha. ...\ Molwba . | Nearest$.
Alnska. .| Basic wha Greater of Higher §. N.J____.y wba plus Greater of Higher §.

plus $10or 12 greater of $50r M4
reater of wha, $5 or 1 wha.
%m or 34 wba.
baste N.Mex.] wha_._.._... 3 of wba....] Higher §1.
wha, NY....[(® 5) 3.
Ariz._ .| wha___......| $10.___._._..} Nearest . N.C....| wba plus 14 Nearest 3.
..] Higher §. hs.t

Higher §. N. Dak_| wha. Higher §.
Higher $. Qhio__. | W .. Higher §.
Nearest & Okla_.. .| wba plus §7.

wba, Oreg....| Wba__.-....
Del._...; wha plus $7. Higher $. Pa_.....| wba pias
D.C....] Basio wba._.. Higher $. greater of
Fla._...] wba...._. . Higher $. 6 or o
Ga._....! wba plus $3. Nesarest §. wha.
Hawaii.| wha__..._._.. $2 Highar §. dwhal . «--| Higher §.
Tdaha._. Lower §. I basle wha . -} Higher 8.
. phas 36,
Higher 5. wha..oo._-. Higher §.
Higher 3. wha plus 34 Higher 3.
wha.
Tenn .. whe._.......1% Higher §.
Tox.....; wha plus HMigher $.
reater of
5b:r ¥
wha.
Higher §.
Nt s, Utah._.[ wha..._..... Higher $.
Higher §.
.--[ Higher §.
.[ Nearest §.
.{ Tligher §.
Vi ... wbha plos Nearest $.
$10.
Higher §.
B Highﬁr&
Higher §. Va...... wha_........ .| Lowers.
Wash _ [wba __...__. .} Higher §.
B L wg}nﬂplus Higher $.
Higher §. Wis_ ... wha, .......
Wyo....| Basic wha.. Hlgher §.

VIn Kentucky, week of less than 24 hours of available suitable work; in North
Carolina, weck of less than the equivalent of 2 customary scheduled full-time
days. In Puerto Rico, week in which wages or remuneration from self-employment
is tess than twice claimant’s weekly hencfit amount. Weekly bencfit amount
abbreviated as wha.

? Full weekly benefit is paid if carnings are less than 14 weckly benefit; 1§
weekly benefit amount if wages are ¥ weckly benefit but less than weekiy benefib,

4 No provision for partial unemployment. An individual is considered totally
unemployed in a week in which he has remuneration of less than twice his weckiv
benefit amount and no more than 12 hours of work.

! Benefits are paid at the rate of 1§ of the weekly benefil amount for each
cffective day within & weck beginning on Monday. *‘Effective day”’ is defined
a3 the 4th and each subsequent day of total unemployment in a week in which o
claimant earns not mere than $65.

BT-11
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BENEFITS

BY-b ~Types of dependents included under provisions for dependents’ alle , TV States
Dependent) Nonworking dependent Number
chilg ¢ Older of de-
Btate andar chila pendents
age not able Brother | Axed for
specified | to work | Wife | Hushand | Parent? or benefit
slgter year
{1} [¢:1] @ [¢Y 8 (8) (T 8
131 X
1B X
151 X
g X
) 1.2 R
W
118 [ X
381 X
18 X
18 |
18] X

! Child includes stepchild by statute in all States except Massachusetts, adopled
child by statute in Alaska, Illinois, Indiana, Maryland, Michigan, and Rhode
Island, and by interpretation in Massachusetts and Ohio; and grandchild by
statute in Nevada, Parent includes stepparent in the District of Columbia and
Nevada and legal parent in Michigan.

? Only dependents residing in the State (Alaska) or within the United States,
its Territories and possessions (Massachusetts).

3 Child must be unmarried (Alaska and, by interpretation, Massachusctte);
“not gainfully cmployed” (Ncvada); must have received more than half the
cost of support from claimant for at least 90 consecutive days or for the duration
of the parentsl relationship (llinois, Indiana, and Michigan).

+ Not able to work “‘beeause of age or physical disability” or “physical or mental
infirmity."” In Michigan parents over age 65 or permanently disa{led for gainful
employment, brother or sister under 18, orphaned or whose living parents are
deapendents.

Spouse must be currently ineligible for Indiana benefits beeanse of insufficient
base-period wages (Indiana); muat have earned less than $21 in week prior to the
heginning of the benefit year {Michigan).

BY-12
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BENEFITS

BY-7.—Allowances for d dents, 11 Stob

P

Minimum Maxitnum Maximam
weekly benefit | weekly benefit potentiat
Fall henefits
Weakly Limitation an allow- |
allowance weolldly ance for
State per allowances Maxi- Maxi- | week of | With- { With
dependent Basic | muam | Basic | mum | partial oub de-
benefit | ailow- [ benefit | allow- | benefits | de- pond-
ance ance pend- | ents
ents
1 @) @) 4 (5 (8) 1] 8) B {10}

Alsska._...| $5._ .. .... Le:éS;r of wha or $18 $18 $60 $25 ) Yes. ... $1,680 | 1%2,380
Conn. ... 15 7 76 38 ) Yes. . .. 1,976 2,954
BH.Oo ... f 3 3 0} YWes_ ] 2,812 ) 2,312
I 0 LX) 45 843 | Mot i 1,170 2,288
Ted-_ 10 0 44 312§ Nos .. 1,140 1,352
Md. - 10 12 80 20} Yess._..| 1,560 21,560
Mass 10 B 62] 81| Yes__... 1,860 | 2,700
Mich._ . -1 Schedule $1-§30 9. .. 10 4 46 30 Not._._ 1,196 1,976
Nev....._ $20, but aug- 16 Y0-8 47 920 { Yess....| 1,222 1,742

mented benefit

not more than

6 percent of

high-ouarter

wages.
Ohia....__ $1-6. .. 19y 10 68-8 47 19 Yes. ... 1,222 1,716
RI ... 8%6 . ... 820, e 12 20 56 20 ¢ Yes... . 1,456 [ 11,976

I Assuming maximum weeks for total unemployment; weeks of partial np-
cmployment could increase this amount beeguse full allowanee is paid for each
week of partial unemployment.

? Same waximum weekly benefit amount with or without dependenty’ allow-
ances. Claimants at lower weekly benefit amounts may have benefits increased
by dependents’ allowances.

3 Limited to claimants with high-quarfer wages in cxecss of $1,142.25 and
1-4 dependents (Ilinois) and to claimants with high-quarter wages in cxcess
of $1,000 and 1-4 dependents {(Indiana). See fext for details.

¢ Dependents’ allowances considered as part of weekly benefit amount. See
Benefit Table 5 for weekly benefits for partial unemployment.

& Not more than 26 payments for dependents may be made in any onc benefit
year.

8 Except $2-%8 for first dependent ehild (Michigan). Benefits paid to claimantx
with dependents are determined by schedule according to the average weekly
wage and family class (Michigan and Ohio). Bee text for details.

¥ Amounts shown for minimum weekly benelit vary with claimants™ high-
quarter wages,

BT-13
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BT-8.—Duration of benefits in a benefit year

BENERITS

Minimum pot.ent.ial Maximum potential benefits #
I-’mporf.{on bensfits
of base-
period wage
eredits or of Wage credits required
weeks of om-
ployment ! | Amount| Wesks ‘Amount ¢
High Basa
quarter period
2) & (L] {8 @ (£
Utttormn patential duration for sl eligible claimants
2 £130. 00 326 2 52, 05, 00 $1,550.01 %2, 376. G0
260, 00 26 11, 560, 00 1,416.01 2, 160, 00
338.00 206 1, 560. 00 ) 6, G0, 03
520, 00 26 1,690, 60 (i 2 580.0G
$ 312.00 326 11,300.00 ) 4, 600, 00
2 105,00 16 4 540,00 416,01 1,080, 0
% 300, 00 LY $1,456.00 ?‘) T2,220.00
312,00 28 1, 274,00 5 5, 760, 00

Maximuin potential duration varying with wage credits

| 1 week of

1 %o week of

empioymem

31—20 Dercent i
. ?}3&] nercentt_

amployment.
o week of
smploymant.

s

Jq W 3¢ week of

empioyment,

if higher.

R T
[ ) I

20 x whba plua

wha for each

2eredit wesks

in exvess of 20.

Hwekol
prapioyment.

ERON
227 percemtt
41

employment.
up o 43.

o - g
KESERNS
2382888

E EBEEERE

g8 BBE
%

& 28822588238 =23

105. 80

ZEHE

g ZEZRE8IZ =388

SYEBEEES

E

13 $1,222. 00
14§ 41, 680, 00~2, 280,
2k 1, 300,
10 1,922
192144 13, 890,
19 1,872
12200 31,976.00-2 464,
4 1, 430,
174 47,812
10 1, 46,
1, 274
110 31, 456,
1310-3% | #1, 170 00-3, 288,
124 1,040,00-1, 352,
1+ 1; 508
10 1, 5OR.
15 1,352
12 1, 400,
120630 1,35
5430 1, 880, 00-2, 790,
04+ 1198 001, 676,
213 1,482
12 1,040,
2 10426 1, 482.
13 i .
11 1,248,
i1 1, 222, 001, 42,
124 1104,
4 1,680,
18 1,326,
20 1, 222, G0-1, 716,
184 1,482,
n+ 1,430,
113 * 1) 800,
12 1, 456, 00-1, 976,
19 1, 300,
110418 1, 005,
12 1, 222,
8 1, 170,
229-22 1,044
12 1, 248,
164 1, 200,
144 2 412,
3 13-24 1,378

or

HEHEER B 28 §§§§8§§§§ RREERREESEs
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BENEFITS

{Footnotes for BT-8)

1In States with weighted tables the percent of benefits is figured at the
bottom of the lowest and of the highest wage brackets; in States noted, the
percentages at other brackets are higher andfor lower than the percentage
shown, In Utah duration is based on a ratio of annual wages to high-quarter
wages (less than 1.6-3.3). In Maine, claimants in the lowest wage brackets
may receive up to 50 percent of their base-period wage credits in benefits and
be entitled to benefits for a long as 30 weeks.

2 Potential benefits for claimants with minimum qualifying wages. Minimum
weeks apply to ¢laimants with minimum wegkly benefit and minimum qualify-
ing wages. In States noted, the minimum duration varies according to distribu-
tion of wages within the base period: the longer duration applies with the
minimum weekly benefit amount and the shorter duration applies with the
maximum possible concentration of wages in the high gquarter (which results in
a weekly benefit amount higher than the minimum),

3 When unemployment in the State rcaches a specified level, potential benefits
are extended: by 50 percent, in California, Conngcticut, Idaho, Xlinois, Penn-
sylvania, Vermont, and Hawaii (under separate legisiation and financing); by
8 weeks, in North Carolina. In Puerto Rico, benefits are extended by 40 weeks
in certain industries, occupations, or establishments when a special uncmploy-
ment situation exists,

4+ When 2 amounts arc given, higher includes dcpendents’ allowances.
Dependents’ allowances and weekly amounts above $20 are paid only to
intrastate claimants in Alaska. In the Distriet of Columbia and Maryland,
same maximum with er without dependents.

¢ Annual-wage formula; no required amount of wages in high quarter.

" Figures given are based on highest average weckly wage for claimants
without dependents: $78.01 in Florida, $81.82 in Michigan (for elaimants with
dependents $83.64 to $136.37, depending on number of dependents), $113.00 in
Minnesota, $102.01 in New Jersey, $129.00 in New York, $92.01 in Ohio (for
claimants with dependents, $95.01 to $120.01, basced on number of dependents),
$100 in Rhode Iatand, $111.00 in Vermont, and $134.01 in Wisconsin, No
required numhber of wecks of employment or amount of wages in high uarter.
Base-period figure is 52 wecks in Florida, 35 wecks (34 if all wage credits earned
with 1 employer) in Michigan, 37 weeks in Minnesota, 35 weeks in New Jersey,
20 weeks in New York and Vermont, 32 weeks in Ohio, 42 weeks in Rhode
Island, and 43 weeks in Wisconsin for maximum duration.

? Only specified amount of wages per quarter may be used for computing
duration of benefits: 26 times the maximum weekly henefit amount in Colorado;
$1,400 in Indiana; 26 times claimant’s weekly bencfit amount in Missouri.

9 Amount shown is ¥{ of base-period wages. To oblain maximum potential
annual benefits, claimant must have more than 4 times high-quarter wages
necessary for maximum weekly henelits.

10 In Illineis, claimants with maximum number of dependents need high-
quarter wages of $2,262.26 and base-period wages of r $2,975 to qualify for
maximum potential annual benefits; in Indiana, sueh claimanis need high-
quarter wages of $1,275.01 and base-period wages of §5,468; in Michigan, wage
credits of $4,807.95.

It 3 levels of duration are provided: In Montana, 13 woeeks of henelits for
claimant with minimum qualifying wages; 20 wecks of benefits if, in addition,
he carned at least $100 in cach of 2 quarters outside his high quarter; and 26
weeks of benefits, if he had at lesst $100 in cach of 3 quarters outside high
quarter. In North Dalota, 18 weeks of benefits if base-period wages equal
40-54 times weckly benclit amount; 22 wecks of bencfits if wages equal 55-89
times weekly benefit; and 26 wecks of benefits if wages equal at least 70 titued
weekly henefit.

12 Prior to June 27, 1970, minimum potential benefits, $156 for 12 weeks.

BT-15
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BENEFITS

Summary table for BT-8.—Number of Stotes by maximum amount of potential benefits

Number of Stater with
#pecific amounts
With
r) ijwe ') Jmi’l‘uml
Amount of mazimum potential benefits allowances  allowances
Lese than 8700 . _ . iaemaea 1 0
$1,000, less than $1,100. . . _________ 4 0
$1,100, less than $1,200_ _ . __ e . 4 0
$1,200, less than $1,300. . __________.___ . _ . ______.. .. 11 0
$1,300, less than $1,400_ __ __________ . . ... 6 1
$1,400, less than $1,500__ ________ . _____ . ____._.____. 8 0
$1,500, less than $1,600. _ . . ... 4 ]
$1,600, less than $1,800__ _ _________ . ________.____... 5 2
$1,800, less than $2,000 . . . __ ... 4 2
$2, 000 or above. . e__aa 4 4

BI=%.~~Number of States by maximum basic waskly benefits and maximum weeks of henefits
for total unemployment

Maximum weeks Maximum weeks
of benefits. _..... 15|26 (2830|3436 30 of benefits___ ... 15|26)28{30( 3436 (30

41 |2} 4[2:1| 1
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BENEFITS
‘ BT-8.—Duration of benefits in a benefit year
Minimum potential Maximum potential benefits
benefits 24
Proportion of
base-period wage
State credits or of Wagecreditsraquired
weehs of employ- —
ment ! Amount | Weeks Amount + Weeks
f e | o
. quarter | pe
[V 2 [t () (5) 6 n (8)
Uniform potential durstion for all ehigible claimants
‘ 1 $130,00 126 3§1,716. 00 125 { $1,625.01 | $1,980.00
260. 00 26 41,300, 00 26 { 1,176.01 { 1,800.00
338. 00 26 1,274.00 28 4] 4, 5OG. 00
260. 00 0 1,430.00 26 (7} 72,180.00
3312.00 126 11,092.00 126 [L] 4, 200. 00
18400 312 1240. 00 112 404,01 800, 09
1260.00 26 11,222.00 125 [y 71, 850. 00
312.00 6 910. 00 26 U] 3, 650.00
‘ Maximum potential duration varying with wage credits or weeks of employment
| & T $1566.00 . 13 $938, 00 26 $075.01 | $2,962.51
150.00 | | 15 | 41,540, 00-2, 240. 00 28 (] 5,000. 00
100. 00 10 1, 118.00 26 ¢ 1,050.01 | 3,351.00
150. 0D 1,014. 00 26! 1,014,000 28250]
1360. 00 312-14+4 11,690.00 1261 1,748.00 | 3,378.00
149, 00 10 1,373.00 26| 112677 | 4,134.00
1260,00 | 238428 31,300 00-1, 850,00 126, 1,287.00 | 3,840.00
144.00] - . M+ 1,430.00 251 1,350.01 | 3,872.61
138, 00 17+ 41,038, 00 34| 1,288.01 | * 3,874.01
35 weaks of 100. 00 10 253, 00 F-3 [y] 13,328.52
employment.
72.00 8 1, 118. 00 26 191,008.50 | 4,386.00
170.00 $10 41,300, 00 1261 1,274.01 4, 550. 00
260.00 | T110-20 [ * 1,002 00-1,820,00 326 {191,010, 26 [1°2, 875, 00
125. 00 124 1, 040.00-1, 118 00 26 {1191 040,00 {4, 160. 00
100, 00 14 1, 300.00 2 )| 1,089.00 | 3,000.00
100. 00 10 1,325.00 2% 1,250.00] 3,975.01
180 00 15 1, 170. 00 28 1,112.51 | 3,508.51
120 00 12 1, 260, 00 28| 1,100.00 | 3,147.51
200. 00 2 814-20 1, 170.00 26| 1,112,501 3,508.51
36 percent____.. 252.00 | *84+-25- 1,500.00-(% 30 1,540.00 { 4,163.89
34 wooks of 105. 00 104| 1,118 00-1,872.00 26 (1} 710267295
smployment. ' -
740 weeks of 160. 00 13 1,222.00 26 {N T3, 441.37
cemployment
94. 00 780. 00 26 754.01 2,331.01
78.00 | *104--20 1,170 00 26| 1,100.01 % 3,510.00
195. 00 13 Ru4, 00 26 £55.00 {s1 1, 2892 50
132.00 1n 1,{40 00 26 900.01 | 3,090.00
176. 00 1] 1,068, 00-1, 586, 00 26| 100001 | 3,19501
128. 00 124 1,300.00 26 [e)] 73,430.3%
............... 180. 00 18 1,080.00 30 884.01 | 1, 796.67
L1 0. 00 i8 1, 222.00 28| 1,196.01 |3, 200, 00
‘ 20 x wha plus 200. 00 201 1, 00200-1,378.00 26 (") 12,624.32
wha for ench
2 crodit weeks
in excess of 20.
100. 00 10 1, 248. 00 3 103526 | 3,741.00
233.00 1+ 1,144. 00 b ] {1} 3,480, 00
180. 00 18 1, 350 00 30 1,113.00 | 2,700.00
34 wenks of 144. 00 12| 1,244, 00-1, 560, 00 28 M 3, 589, 32
om pleyment,
............... 100. 09 1¢ S 00 221 1,006.01 2, 769. Ot
d2-28 pereent....| 19200 16 64, 00 24 850.00 | 3,400.00
ceetceacamaaaap  144.00 12 984, 00 8 082.01 | 2,961.01
102.00 it 962. 00 28 900.01 | 3,850.28
- 160.06 T 0-22 t, 80G. 00 3{ L,LZ4.00| 4,242
192. 00 12 1,002.00 26| +1,071.01 4,284 01
............... 67,00 i3+ 1,260.00 30 4] _3,925.00
.| 310 weaks of t59. 50 4+ 2, 006, 00 H {7} T4,080.43
cmploymeni
‘ L T 1560. 60 111-18 1,248.00 20| 1,173.01 | 4,000.04
(Footnotes on next page)
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BENEFITS A

(Footnotes for BT-8)

! In States with weighted tables the percent of benefits is figured at the bottom
of the lowest and of the highest wage brackets; in States noted, the percentages
at other brackets are higher and/or lower than the percentage shown, In Utah
c31u3r)ation is based on a ratio of annual wages to high-quarter wages (less than 1.6~

* Potential benefits for claimants with minithum qualifying wages. Minimum
weeks apply to claimants with minimum weekly benefit and minimum qualifying
wages. In States noted, the minimum duration varies according to distribution
of wages within the base period: the longer duration applies with the minimum
weekly benefit amount and the shorter duration applies with the maximum possible
concentration of wages in the high quarter (wﬁich results in a weekly benefit
amount higher than the minimum).

¥ When unemployment in the State reaches a specified level, potential benefits
are extended: by 50 percent, in California, Connecticut, Idaho T1llinois, Penn~
sylvania, Vermont, and Hawaii {under separate legislation and financing); by
8 weeks, in North Carolina. In Puerto Rico, benefits are extended by 40 weeks
in certain industries, occupations, or establishments when a special unemploy-
ment situation exists.

* When 2 amounts are given, higher includes dependents' zllowances. De-
pendents’ atlowances and weekly amounts above $20 are paid only to intrastate
claimants in Alaska, In the District of Columbia and Maryland, same maximum
with or without dependents. Maximum augmented benefits not shown for
Massachusetts, sirce augmented weekly benefit is limited to claimant’s average
weekly wage.

¢ Annual-wage formula; no reqguired amount of wages in high quarter.

' Figures given are based on highest average weekly wage for claimants without
delz)endenta: $64.01 in Florida, $76.37 in Michigan (for claimants with dependents
$83.64 to $129.10, depending on number of dependents), $93.01 in Minnesota,
$98.01 in New Jersey, $109.00 in New York, $82.01 in Ohio, $85.46 in Rhode
Island, $93 in Vermont, and $116.01 in Wisconsin. No required number of
weeks of employment or amount of wages in high quarter. Base-period figure is
52 weeks in Florida, 35 weeks (34 if all wage credits earned with 1 employer) in
Michigan, 37 weeks in Minnesota, 35 weeks in New Jersey, 20 weeks in New York
and Vermont, 32 weeks in Ohio, 42 weeks in Rhode lsland, and 43 weeks in
Wigconsin for maximum duration.

% Only specified amount of wages per quarter may be used for computing dura-
tion of benefits: 26 times the maximum weekly benefit amount in Colorado;
$1,150 in Tndiana; 26 times claimant’s weekly benefit amount in Missouri.

¥ Amount shown is ¥ 'of base-period wages. To obtain maximum potential
annua! benefits, claimant must have more than 4 times high-quarter wages
necessary for maximum weekly benefits. In Colorado amount shown is 13 times
lower litnit of usual full-time weekly wage bracket. .

T W In IHinois, claimanta with maximim number of dependents need high-
quarter wages of $1,794,26 and base-lperiod wages of $2,975 to qualify for maxi-
mum potential annual benefits; in Indianz, such claimants need high-quarter
gr:gess o{) $1,118 and base-period wages of $4,472; in Michigan, wage credits of

.518.50.

" 3 levels of duration are provided: In Montana, 13 weeks of benefits for claim-
ant with minimum qualifying wages; 20 weeks of benefits if, in addition, he .
earned at least $100 in cach of 2 quarters outside his high quarter; and 26 weeks
of benefits, if he had at least $100 in each of 3 quarters outside high quarter. In
North Dakota, 18 weeks of henefits if base-period wages equal 40-54 times weekly
benefit amount: 22 weeks of benefits if wages equal 55-69 times weekly benefit;
and 26 weeks of benefits if wages equal at least. 70 times weekly benefit.
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BENEFITS
Summary table for BT-8.~~Number of States by maximum amount of potential benefits
Number of States with
rpecific amotinis
With

Without matimum

dependents’  dependents

Amount of martimum pofential benefits allywances allowances
Less than 3700, . . . aal.a- 1 0
$700, less than $800_ - .- 1 0
$800, less than $900. .. __. 3 0
%900, less than $1,000__ .- __. ... 5 0
$1,000, less than $1,100_ . _ ... 9 Q
$1,100, less than $1,200_ - _ . __ ..o Lol i--. 7 1
$1,200, less than $1,300. _ . ... ________.. o 1
%$1,300, less than $1,400__ . __ .. ____________ I 8 1
$1,400, less than $1,500__ _____ . ___.____ . .- _.._. 2 0
$1,500, less than $1,600_ _________________________.-. 1 2
$1,600, less than $1,800_ _ ... 3 0
$1,800, less than $2,000_ ____ 2 4
$2,000 or above 1 1
Not speeified . e 0 1
‘BT-19
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" BT-9.~Numher of States by moximum basic weekly beneflits and moximum weeks of benefits for total unempleyment

Maximum
weeks of Total
Leneflts States |20 [ $30 | §32 | 533 | $34 | 835 | $36 | 537 | 533 | $30 [ $40 | $41 | $42 | 343§ $44 | 545 | $47 j 548 | $40 | $50 | $51 | $53 | $55 | $57 | $50 365 | 360

Total States..___.
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BT-10.—Summary of benefit provisions

Weekly benefit amount for total unemployment Total benefits payable in benefit year
Qualifylng wages or employ- E
ment in base period (number | Computation (fraction of high- Proportion of wages Minimum Maximum
State times weekly benefit smount | quarter woges unless otherwise ) Minimur * ) Maximum #] in base pertod (un-
unless otherwise indicated): indicated)! less otherwise
indicated)? Amount, | Weeks ! Amgunt 2 Weeks ¢
(1 (2} @) (4) (5 8) {7} (8) ) (10}
Ata__.____ 134 times high-quarter wages | dis_ ... _..oioiiiaiceiiaoo $12. 00 $38.00 | 34 oo $156. 00 13 $988. 00 2
but not tess than $468.
Alakaa._. .| 13{ times high-guarter wages | 1.8-1.1 percent of annual 10 00-13, 00 [255. 00~80. 00 | 30-3) percant ___.. 150. 00 15 | *1, 540,00-2, 240. 00 2
but not less than $300. wages, plus 85 for each de-
pendent up to tesser of wha
or $25.
30; and wages [p 2 quarters._.. 10. 00 43,00 | YA ... 100, 00 10 1,118.00 %
30; and wages in 2 quarters__._. &«-u up to 50 percant of Btate 15, 00 3900 | & .. .. 150. 00 10 1,014. 00 26
average weekly wage,
5% . P B T & L 25.00 85,00 ) S o caooees $360.00 ; 41214 +1,890. 00 LT « -]
1 R, «=~.-| 60 percent of clalmant’s usual 14, 00 53.00 | M oveenioacroannas 140. 00 10 1,378. 00 % m
full-time weekly wage up to z
50 percant ol State average m
weekly wage, -n
$750; and wages in 2 quArters__( lag, Flus $5 rfr euﬁch depend- 16.00-15.00 | 50 00-75.00 | b4 o oo oo §260.00 4384~26 | #1,300.00-1,950. 00 Sag =
ent up to b4 wha
T S, L T 10.00 55.00 | 40 percent.. _..... 144. 00 14+ 1, 430. 00 26 W
115 tiroes high-quiarter weges | 343, up to 50 percent of State 8.00-9.00 L3-7 1 3 138. 00 174 41,933, W0 34
.but not less than $278; and average weekly wage, pius
"§130 in | quarter. SE for each dependem up
20 weeks of emglu)'ment at 151 of claimant s avernge week- 10. 00 33.00 | 15 weeks of ern- 100. 00 10 858. 00 20
average of $20 or more. ly wage. ployment,
36; and $175in 1 quarter and | dis. oL olLieoceiiaaal 8.00 300 Mo .. 72.00 8 1,118, 00 26
wages in 2 quarters.
Hawaii. .. 3& tmd. 4 weeks al employ- 445 up ta 6534 percent af State 5.00 86,00 Uniform._ ... ...._ § 130,00 26 41,716, 00 o8
average weokly wage.
Idgho_____ 33-{—36+ but not less than }a3=1ie up Lo graster of 5243 i7 00 50.00 | 31-29 percent 3.._._ 3170.00 110 1,300, 00 426
x $572; and $365 in 1 quarier percent of State average
2 and wages in 2 quarters. weekly wage or $40.
" IN .. ...} $300; and 3175 outside high Lio-lie up 10 $42; up to 10.00 | 42.00-70. 00 | 33-37 percent & _,.. S260.00 (1510-26 | *1,092.00-1, 820, 00 iog
- quarter. $50-370 lor claimants with
2 1-4 dependents.
H Ind__..__. £500; and $300 in last 2 Lis, P to $40: up to $43 for 10.00 | 40,00-43.00 | 34 .. oeiioaes 125. 00 124 1,040.00-1,118. 00 26
e quarters claimants with non-work-
< m ing spouses.
- "|'| Towa. .. . $300; and 8200 in 1 quarter 147 up to 50 percent of State 9.00 50000 Y4 .. 100. 00 114 1,300,00 26
L W and $100 {n another, average weekly wages.
% [ {Continued on next page)
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BT~10.~Summary of benefit provisions—Continyed

Qualifying wages or employ-

Weekly benefit amount for total unemployment

Total benefits payable in benefit year

memnt {n base period (num- | Computation (fraction of Proportion of wages Minimum Marimum
State ber times weekly benefit h\gh-quaﬂer wages uniess | Minfmum 2 | Maximum ? [ fn base pertod (un-
amount unless otherwisa otherwise indieated) ! less otherwise
indiepted) ! indicatad) - Amount | Weeks+ Amount ¥ Weeks +
{1} 2) (3) Y] {5 8) [} (8) (9) (10}
Rans. ... ¢ P, }&s up to 50 pereent of State $10. 00 851,007 34 aeane $100. 00 10 $1,328. 00 o5
average weekly wage, ’ )
KY¥.......| 13s times high-quarter wages | }4s up to 55 percent of 85 per- 12. 00 45.00 | M eeeee- 180. 00 18 1,170.00 28
with 8 times wha {n last 2 cent of State average «
quarters and $250 in 1 weekly wage. ’
Quasrter.
| X S B0 oo carrmm e e [T T U 10. 00 45,00 | 35, _eummnennrnee 120. 00 12 1, 260, 00 28
Malne ... FT) | PN, 14s up to 50 percent of State 19. 00 45.00 | Y4 . 200.00 | 483520 1,170. 00 25
averzge weekly wage.
Md_. __...| 124 times high-quarter wages: | Y54, plus $2 {or each depend- 10, 00-12. 00 50,00 | Uniform__...__.-| 2680.00 28 21,300.00 2%
and $192.01 in 1 quarter and ent up to §8,
wages in 2 quarters.
Mass_ ... LyL, R o341, plus $6 for each de- 10. 00-16. 00 150.00 | 36 percent.___.___. 252,00 | ¢ 64254 11, 500. 00 20
pendent up to claimant's
average weekly wage.
Mich.__.__ 14 weaks of employment at 63-84 percent of claimant's 10.00-12, 00 | 43.00~72.00 | 3§ weeks of em- 105.00 104 1,118.00-1,872.00 26
$15.01 or more. average weekly wage; pius ployment.
allownnce of i’}-sm depend-
ing on clalmant’s average
weekly wage and number
of dependents.
Mipe. . _..] 17 weeks of employinent at 50 pereant of clahmsnt's aver- 13. 00 47.00 | 710 weeks of em- 189. 00 13 1,222, 00 26
S‘t—:ﬁ: 0;5 nzm,ore ut not less age weekly wage. ployment.
than $520.
Miss_...... 38: and $130.0f in 1 quarter 14s up to lesser of 55 percent 8. 00 36,00 { Y4 oaeeoeeaaaes 88. 00 12 780. 0O 28
and wages in 2 quarters. of State ggrue weekly
wage or §30.
17 weeks of employment at H 3.00 45. 00 78.00 [4104-28 1, 170. 00 28
$13 or more.
114 times high-quarter wages: 15, 00 400 198, 00 13 884, 0D 28
and $285 in 1 quarger.
$600; with at least $200 in 12. 00 40. 00 132. 00 11 1, (40. 00 %
each of 2 quarters.
< R, Y4, plus 85 for each depend- 16.00~24.00 | 41.00-61. 00 ! 34, oo 176. 00 11 1, 068. 00-1, 586. 00 28
ent up to lesser of 520 or 5
percent of high-quarter
wages,
N.H._ ... $600; wich $100 in each of 2 1.7~1.1 percent of annual 13. 00 49,00 | Ualform. oo _ao 338. 00 26 1,274. 00 26
quarters, wages,
N.J.......] 17 weeks of employment at 58-51 percent of claimant’s 16,00 50.00 | 34 weeks of em- 128.00 124 1, 300. 00 6
$13 ar more. average weekly wage. ployment.
N. Mex....{ 30-27+; but not less than $300; § 1de . ovoeeoennnceicamm e 18,00 36.00 | Iumccmrcercaaee 189, 00 18 1, 080. 00 30
and $158 in 1 quarter.
N.Y...... 20 weeks of employment 67-50 percent of claimant’s 10. 00 55.00 | UnMorm .. .coeon 2684, 00 28 1,430.00 -]
averaging at Jeast §15.8 average weekly wage.

S114IN38
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ST~19

8. Dak____

Tenn._.__
Tex..._.

8550 with wages outside the
high quarter of at least 2)
percent of the minimum of
wage bracket that includes
claimant's base-period

WRERS.
40; and wages In 2 quarters.. ..

20 weeks of employment at $26
Oor 1more.

14 timaes high-quarter wages,
but not less than $300; or

20 weeks of em?lovmem
averagin ast $20, but
not less than $700,

36; with $1201n high quarter
and ag least 20 percent of
base-period wages (o
another quarter.

21430 but not less than $160
with $50 in 1 quartetr and
wages {n 2 quarters.

20 weeks of employrment at
$20 or more; or $1,200,

134 times high-quarter wages,
but not kess than $300; and
$180 in 1 quarter.

134 1lmes hj?;«qmrter wages
with $2501n ) quarter and
3600 1o base period.

38; and §288.011n1 quarter. -

£373 with $250 io 1 quarter
and $125 in another.d

19 weeks of employment at
$20, but not less than §700.

20 weeks of employment at
$20 or more,

$700
18 weeks of employment
averaging at lenst $16,*

28 weeks of employment with
24 hours and $18 in each
week; and 134 times high-
quarter wages; with $250 in
I quarter,

2.0-L.0percent ofannual wages.|

Y44 Up to 50 percent of State
average weekly wage.

b4 of ctalmant's average week-
1y wage plus 35 for first
dependent and $3 each for
Dext 2 dependents.

B e e e e e n e

1.25 percent of base-period
wages.

Yss, or 50 perdent of nll-time
weekly wege, if greater.

L3150 5.7 T

357 of ¢laimant’s average
weekly wage up to 509 of
Sl:a.te average weakly wage,
plus &3 tor each dependent
up to $12

Lis U to 50 percent of State
average weekly wage.

14s up to 50 percent of State
average weekly wage.

14 of claimant’s average week-
1y wage for highest 20
weaks uD to 50 percent of
State average weekly wage.

X 0—1 1 percent of annus) wages.

1.6-1.0 percent of shnital wages.

83-50 percent of claimant’s
average weekly wage up to
5214 percent of Btate aver-
age weakly wage.

346 Up ta 60 percand of State
average weekly wage.

15.00
10. 00-15. 03

10.00
20. 00

10. 00

7.00

12 00-15.00

10,00
12.00

12.00
10. 00
10. 00

10.00

16, 00
17. 00
2.00

.00

bt gt
[

10.60

47.00
242. 00-53, 00

32.00

44.00

45, 00

206.00

48, 00-60. 00

20 times wba for
first 20 credit
weels plus 1
weeak for each 2
additional

%cre.dit wea ks,

Uniform. ... __..._

36 weaks of em-
ployment.

270.00
200. 00

100. 00

233.00

8 1840, DO

1 84.00

144. 00

100. 00

192. 00

144. 00
162, 0¢
100. 00

260, 00

18
20

10
114

118

412

12

10
16

12
104
11022

26
12
15+
26
144

+11-15

1,222.00
$1,092. 00-1,378. 00

1,248. 00
1,144.00

51,350, 00

¥ 240. 00

1, 248. 00-1, 560. 00

F4:24-3

¥

{Footnotes on next page)
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( Footuotes for BT-10)

! When State uses a weighted high-quarter formula, annual-
wage formula, or average-weckly-wage formula, approximate
fractions or percentages are figured st midpoint of lowest and
highest normal wage brackets. When dependents’ allowances
arc provided the fraction applies to the benefit for claimant with
no dependents.

! When 2 amounts are given, higher includes dependents’
allowances; at the minimum weekly benefit, the maximum allow-
ance for 1 dependent. The maximum weekly benefit in the
District of Columbia and Maryland is the same with or without
dependents. In Massachusetts, maximum augmented payment
is limited by claimant's average weekly wage as defined. Maxi-
mum weekly benefit payable to interstate claimants is limited:
in Alaskn to $20 and no dependents’ allowanee; in Ohio, to the
avernge weekly benefit amount being paid at beginning of ¢laim-
ant’s benefit year in State where claim is filed; and, in Wyoming,
to 75 percent of amount computed under Wyoming law or the
maximum weekly benefit in the State where claim is filed, which-
ever is lower. Duration of benefits to interstate claimants is
computed in thesc 3 States as though they received the full
weekly benefit,

1 In States with weighted schedules, the percent of benefits is
figured at the bottom of the lowest and of the highest wage
brackets; in States noted, the percentages vary for other brackets.
In Utah, duration is based on a ratio of annual wages to high-
quarter wages (less than 1.8 to 3.3).

4+ Weceks in cols. 7 and 8 mean weeks of total unemployment.
Figure shown in eol. 7 applies to claimants with minimum weekly

benefit and minimum qualifying wages. In States noted, the
minimum duration varies according to distribution of wages
within the base period: the longer duration applies with the
minimum weekly benefit amount and the shorter duration apﬁlies
with the maximum possible concentration of wages in the i%h
quarter {which results in a weckly benefit amount higher than the
minimum).

5 Benefits are extended when unemployment in State reaches
specified levels: in California, Connecticut, Hawaii, Idaho,
Illinois, Pennsylvania, and Vermont, by 50 percent; and in
North Carolina, by 8 weeks, In Puerte Rica, benefits are
extended by 40 weeks in certain industries, occupations, or
establishments when a ‘‘special unemployment situation’” exists,

73 levels of duration are provided: In Montana, 13 weeks
of benefits for claimant with minimum qualifying wages; 20
weeks of benefits if, in addition, he earned at least %100 in each
of 2 quarters outgide his high quarter; and 26 weeks of benefits,
if he had at least 8100 in each of 3 querters outside high quarter.
In North Dakota, 18 weeks of benefits if base-period wages
equal 40-54 times weekly benefit amount; 22 weeks of benefits
if wages equal 55-69 times weekly benefit; and 26 weeks of
benefits if wages equal at least 70 times weekly benefit.

¢ Or 15 weeks in last year and 40 weeks in last 2 years at average
weekly wage of $15 or more (New York); or $450 with $50 in
each of 3 quarters or $1,000 in } quarter (Texas); or 14 weeks of
employment in last year and a total of 55 weeks in last year
plus any base period which ended not more than 10 weeks before
the beginning of last year (Wisconsin).
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